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INDIAN HANDICRAFTS
THE MAGIC OF THE GIFTED HANDS
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A BRIEF PROFILE...
1’306 E) asw.l.
X )

Export Promotion Council for Handicrafts
("EPCH”) was established under Companies Act
in the year 1986-87 and is a non-profit
organization, with an object to promole, supporl,
protect, maintain and increase the export of
handicrafts. It is an apex body of handicrafts
exporters for promotion of handicraft exports
from India. EPCH continually cendeavours to
project India’s image as a reliable supplier of high
quality of handicraft goods & services. EPCH has
created necessary infrastructurc as well as
marketing and information facilities, which are
availed both by the member exporters and
imporiers.

The Council is run and managed by team of highly
qualified professionals headed by an Executive
Director. EPCII has a distinction of being
‘Model Council’

sustaining. EPCH’s continued pursuit of

considered a that is sclf-

excellence and the objective of achieving a

hallmark of quality assurancc by exiending

excellent services to all the members and stake

holders has led it to become an ISO 9001:2000

certitied organization.

The activities performed by EPCH include but are

notlimited to:

* Providing commercially useful information
and assistance to members in developing and
increasing exports.

¢ Offering professional advice and services to
members in areas of technology up gradation,
quality and design improvement, standards
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and specifications, product development, * 9T SR, SIRINTD;, wILeKAD I

%
innovation cte. a";dﬁ@d Jcdnena aﬁ@%ﬁﬁﬁ#d& aﬁea‘éﬁ éﬂﬁﬁchéb‘)
¢ Organizing visits of delegation of its members T, SREE .
abroad to explore overseas market © BIHNZO SHWAE DS, GLBARTNE DTeas,3
opportunities. e;aca’cﬁm%:od; TR, THT FtFneY RS LIFT0.
¢ Participating in specialized International Trade  * »33ccdh Tz S A T, OTWRATNRE
Fairs of Handicrafts & Gifts. Soedw, e T, ROIT T I SPOmAD
¢ Organizing Indian Handicrafts and Gifts Fair Do), ©fFown (DagT¥oonT) w3,
and other product specific shows like Indian 2T peTFTRND,  my@peIdath TR ND,
Fashion jewelry & Accessories (IFJAS) and 2eBReWITer SHIBy, Fp 0T WYY 'wemTY
Three in one expo titled Home Expo India TATY 2ot HRYFOSE SR B EITINToSE wET
covering furniture, House-ware, Furnishing & W AOE R, HEBERNT, SR MRS
Floorings. o R T FHAT HT;, Feor DBy, TITTLYT
¢ [nteraction between exporting community and DTWTCH, REETTRES Roies SBAZD 3,
Government both at the Central and State level geo, Wi, Dok, RELONY: WOETS wxides
and representation in almost all the 5@gﬁne~/335m@; :39;\5;3‘; DroBTTHT.
committees/ panels of Central. © wcIRETRORe: S Ay Sne Seod I,
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Contact: "
ExportPromotion Council for Handicrafts (EPCH)

EPCH Housc, Pocket 6&7, Sector “C’ Vasant Kunj, g

New Delhi- 110070 ZRCT oW, v mxL-110070
Phone: +91-11-26135256/57/58/75 madmeed —91-11-26135256
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Message
TowWeD

Development Commissioner (Handicrafts) Ex-Officio Joint

F s

It gives me pleasure to know that EPCH has brought outa
guidance book on socio legal and international standards
applicable on handicrafts sector for the use as well as
information of manufactures, entrepreneurs, exporters and
craft persons actively engaged the handicrafts sector both at
production as well as marketing level. In the international
marketing, compliances of infernational procedures and
standards are very much necessary for facing the
competition and enhancing exports of handicrafts products.
‘The handicraft is a decentralized scctor of the Indian
cconomy and scattered all over the country. The concept
of Guidance Book on compliances and that too in all major
regional languages of the country is praiscworthy and
keeping in view its importance for the growth of the
sector and to ensure compliances by the stakcholders,
Office of Development Comumissioner (Handicrafts)
sponsored its publication.

T hope all concerned will find the guidance book as
informative and helpful in their own languages for wider
understanding and dealing in exporis marketing for the
handicrafis products. T congratulate TPCH for coming
oul with an inieresling publicaiion on necessary
compliances.T hope all concerned will find the guidance
boolk as informalive and helpiul in their own languages
for wider understanding and dealing in exports
marketing for ithe handicrafls products. T congratulate
EPCH for coming oul with an interesting publication on

necessary compliances.

|~
g~

(5. S Gupta)
Development Commissioner

Secretary Ministry of Textiles, Government of India, New Delhi
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Export Promotion Council for Handicrafts

For the last 27 years, EPCH has remained the key
institution for handicrafts exporters for promotion
of exports of Handicrafts from India and
projecting India's global image as a reliable
supplier of high quality handicraft products. Now,
keeping in lines with the global benchmarks,
EPCH seeks to educate and guide handicrafts
exporters in order to achieve the highest level of
Social Compliance Standards.

Through this Guidance Handbook, developed
after extensive rescarch conducted by experts,
EPCH seeks to provide basic know-how for
implementing systems and procedures to ensure
standards that meet the demands of buyers
globally. In its constant efforts to promote India’s
global image, FPCH urges all handicraft exporters
to go through the contents of this Handbook
thoroughly and implement all applicable

standards, laws, rules.

We, at EPCI I, hope that the information contained
herein educaies, guides and assists you in gelting a
step closer to taking the Indian Handicraft
Industry to achicve the highest level of Global
Social Compliance Benchmarks.

Thank You! I —

(Lekhraj Maheshwari)
Chairman- EPCH
|

From the Desk of the Chairman
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Introductory Note by Executive Director
TOONFRTOERT AT BTO0W TOWoITI, T 3T £3

It is with pride that EPCH offers to vou this
Guidance Handbook which contains chapters
providing knowledge and information of the
applicable laws/ rules as well as the international
standards that pertain to social and environmental
compliance within the industty. As a nodal
organization promoting exports of handicrafts
from the country, I would like to offer my sincerc
gratitude towards O/o Decvelopment
Commissioner (Handicrafis), Minisiry of Textiles,
Government of India for providing financial
assistance for this very important handbook.
utmost attention has been paid to the material
provided herein. The matter within this handbook
has been compiled after conducting an exhaustive
research throughout global databases as well
verified information available over the public
domain. Various sources of primary and

secondary data bave been used in the process.

We hope that you find this Guidance | landbook

helpful and informative!

&\ Vi .LL-L,_._ :d:’ﬂ'
(Rakesh Kumar)

Exccutive Director- EPCH
[ |
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The story of Indian handicrafts dates back to one of
the oldest civilizations of the world. Representing
beauty, dignity, form and style, handicrafts from
India are objects of art. 'I'he sheer versatility of the
various materials used lo creale handcrafted gift
items makes them truly unique. Materials range
from wood, stone, metal, grass, paper mache and
glass, to cane bamboo, textiles, clay, terracotta and
ceramic — everything goes into the creation of a
masterpiece. The Indian handicrafts industry
covers a wide range of lifestyle and utility
products, such as:

% House Ware;

% Decorative ltems & Gifts;

<  Home Textiles;

< Turnishings;

% Floor Coverings;

< Furniture;

% Home
Accessories;

% Cane Products-
Bamboo & Eco

Iriendly Products;
% Candles & Incense
Sticks;
% FashionJewelry;
% Accessories & Bags.
The handicrafts sector is important for the Indian
economy as it is one of the largest employment
generators and accounts for a significant share of

the country’s export basket. The states and
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A Short Note on the Handicrafts Sector of India
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regional clusters that contribute a major share to

handicrafts exportsinclude:
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Art Metal-wares: Moradabad, Sambhal,
Aligarh, Jodhpur, Jaipur, Delhi, Rewari,
Thanjavur, Madras, Mandap, Becdar, Kerala
& Jagadhari, Jaisalmer;
Wooden Art-wares: Saharanpur, Nagina,
Hoshiarpor, Srinagar, Amritsar, Jaipur,
Jodhpur, Jagdalpur, Bangalore, Mysore,
Chennapatna, Madras, Kerala & Behrampur
(WB);

Hand-printed Textiles & Scarves: Amroha,
Jodhpur, Jaipur, TFarrukhabad, Sagru &
Sanganer;

Embroidered goods: Kutch (Gujarat),
Jaisaimer, Baroda, Lucknow, Jodhpur, Agra,
Amritsar, Kullu, Dharmshala / Chamba &
Srinagar;

Marble & Soft Stone Crafts: Agra, Madras,
Baster, Jodhpur;

Papier Mache Crafts: Kashmir, Jaipur;
Terracotta: Agra, Madras, Baster, Jodhpur;
Zari:Rajasthan, Madras, Baster;

Imitation Jewelry: Delhi, Moradabad,
Sambhal, Jaipur, Kohima (Tribal);

Artistic Leather Goods: Indore, Kolhapur,
Shanti Nikctan (WB).
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The Apprentices Act, 1961

b8y [6530L=A¢] 8RR, 1961

The Objective of this Act is promotion of new
manpower skills as well as improvement/
refinement of existing skills through theoretical
and practical training. The act provides that a

pcrson cannol be an apprcnticc in O

any designaied trade unless he '
/ \_{n’

W

has not attained 14 years of
age and satisfies such
standard of education and
physical fitness as
prescribed. The act further
provides the rate of compensation and other
provisions specific to the employment of

Apprentices/ Trainees.

For more information:

http://dget.nic.in/acts/emp/ApprenticeAct1961.pdf  http:/dget.nic.in/acts/emp/Apprentice Act1961.pdf

The Contract Labor (Regulation & Abolition) Act, 1970
TU03) TET (DeHTHS =B, DTPReOS) WAooz, 1970

The Contract Labor Act was cnacled {o prevent 553 ode8  SRRHEDTT, 5 e
exploitation of contract labor and also to introduce g
better conditions of

work. The Act provides “

for regulation and /_,-'
abolition of contract ,7//.
labor. The underlined '/,c/-‘";
policy of the Act is to

abolish contract Iabor

wherever possible and
practicable. The Act provides for regulated RRLDTE o S

conditions of work and contemplates progressive  meapragons

04



abolition to the extent contemplated under the Act.
The Act provides for constitution of a Contract
Labor Advisory Board to advise the Government
on such matters arising out of the administration
of this Act as may be referred to it and to carry out

other functions assigned under the Act.

For more information:
http://pblabour.gov.in/pdf/acts_rules/contract_la

bour_regulation_and_abolition_act_1970.pdf
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TYE IR&LSMmN:
http://pblabour.gov.in/pdf/acts_rules/contract_la
bour_regulation_and_abolition_act_1970.pdf

The Child Labor (Prohibition And Regulation) Act, 1986
OFPNET (AT T3y, RoPoT0) $HIoHTH, 1986

The Act addresses itself to the issue of Child Labor.
This Act prohibits the engagement of children
below the age of 14 years in certain employments
as wcll as regulates their
conditions of work. The
salient features of the act
include but are not limited to
prohibiting employment of
children across certain
occupations and processes,
prohibition of children from
working between 1900 hours
till 0800 hours on any given
day, prohibition of children

working for morc than a period
of 3hours without a1 hourbreak.

For more information:
hitp://www.childlincindia.org.in/pdf/Child-
labour-Act-1986.pdft
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http://www.childlincindia.org.in/pdf/Child-
labour-Act-1986.pdf
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The Employees’ Provident Fund & Misc. Provisions Act, 1952
WBRLNANT PAFIY T3y, 23T WSWoRPNRY ©PDo, 1952

This actis applicablc to cvery establishment which 35 938003y €o20hans em®isy | I
L ] - o, AREF AAPRNTT LT HEE BRBENTE T 3a3nom:
is engaged in any industry specitied in Schedule | & k] o = _

f i W AN 9T 20 uEme PWyee I LIRS
of the Act or in which 20 or wdane, FRmEecaty
more persons are employed, SRRSO I S ReT

Any establishment

employing even less than 20

o &3NSy s
persons can be covered SR Encaths o3It
voluntarily u/s 1(4) of the %, T3 B,000B 0TI ET

LR Sl eRE b | oup, o
Act. Employces covered TN LYBRLEE my:ﬁ
. benefit of Social LETRAIN YT P ANED
enjoy a benefit of Socia o
1oy e RAVERICRNGE S
Security in the form of a non- NTe, N WFQ IRT, 0
revocable financial fund fo wo'e NN ey @y,

. R NN KL TR
which employees and TR i | B
L b i h o IoNwIN  BamE 80w,
- i ] ) i i
employers contribute equally throughout the LHRERRASHD WmEOLE GHFE DOCk TANIY
covered persons’employment period. Thissumis  m@Znes Hozded swpmah, IRZaynmn:.
4 T B < e
. =Ry TSR 9= 3 STam o TP .
payable normally on retitement or death. DALMY, WGa N AT BT DT Yotmmen
TR IRWTTNTIS T
For more information: oy D T

http://www.cpfindia.gov.in/EPTAct1952.pdf http://www.epfindia.gov.in/EPFAct1952. pdf

The Employees’ State Insurance Act, 1948
3238T To, DTP BRPJOHT, 1948

The Employces’ Siatce R : R8TT opl-< £33332 SRR, 1948 6533:&3’, or
e am = Coennead), wY¥ReomEed

Insurance Act, 1948 provides
benefits to the workers in case

Y - | )
of sickness, maternitv and ..

b

N . oo I s Mo RS (R S, @)
employment injury including ., .+« 4 =
; ; Uty T RSB TTRY
occupational discases, through ... _
X NEm), D38 o0~
a PV 4

a contributory fund. The Act
applies to all factories other than
seasonal factories, using power in the

manufacturing process and employing 10 or

06



more persons and factories not using power but
employing 20 or more persons. The Act contains
enabling provisions under which the ‘appropriate
authoritics’ arc cmpowered to extend the
provisions of the Act to other classes of
establishments - industrial, commercial,
agricultural or otherwise. Under this provision,
most of the State Governments have extended the
provisions of the Act to - Shops, hotels,
restaurants, cinemas including preview theatres,
road motor transport agencies, newspapers
establishments cte. employing 20 or more persons.
For morc information:
http://labour.nic.in/upload/uploadfiles/files/Actsan
dRules/SocitySecurity/TheEmployees Act1948.pdf
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http://labour.nic.in/upload/uploadfiles/files/ Actsand
Rules/SocitySecurity/TheEmployeesAct1948. pdf

The Factories Act, 1948
TOAPEINY WPHJoD=, 1948

The Factories Act is a
social legislation which
has been enacted for
occupational safety,
health and welfare of
workers at work places.
This legislation is
enforced by Inspectors -
of Factories, Dy. Chief
Inspeciors of Factorics
who work under the

control of the Labor Commissioner of Respective
State Governments. This act is specific to the
manufacturing industry and provides for
numerous requirements under health and safety

standards as well as regulatory requirements of
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Export Promotion Council for Handicrafts

approval and licenses. The act also regulates the
wages and compensation of workers. Enacted in
1948, this act has undergone several amendments in
order to meet the manufacturing industry’s cver
changing requirementsand continuestoevolvetill date.
For more information:
http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/Service_and_Employment/I'he%20Fact
ories%e20Act, %201948.pdf
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wwon'neerie o', 1948 o' &
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http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/Service_and_Employment/The%20Fact
orics%20Act, %201948.pdf

The Industrial Disputes Act, 1947
8,M0% ATRENRY 81T 1947

The Industrial Disputes Act was enacted in 1947.
Its provisions are based on the Trade Dispute Act,
1929. 1t provides for establishment of the
Industrial Tribunals and the
Works

objective of sctiling industrial

Commitices with the

disputes. These committees
are to be constituted of
workers’ representatives with
the intent to ease the
communication process and
promote harmonious
relations between

employer and emplovee.

For more information:

http://labour.nic.in/upload/uploadfiles/files/Actsan
dRules/LawsRelatedtolndustrial Relations/THE %20
INDUSTRIAL%20DISPUTES%20ACT, %201947 . pdf

z?dmba DE:TNY wHICHTHET, 1947 T

BRACHINBRRLDE TN, BWT  LUTWOEND

1929 T @@ QTT URNCIITOTTY
BSO0RLORE. S 5RO WTHENET;,
‘qa’éasr\gme:mﬁ m):s;fa”af;aza’a?

8,Me0%: B RRFSTNYR, 0B, T E

FNcEnY Ao TN evIw)
HEENERY,
HommN B3 chaky FoPnaTas
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S SISl E s W C e
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m:'.?f".-‘)’ mrRidmn:

http://labourmic.in/upload/uploadfiles/files/ Actsan
dRules/LawsRelatedtolndustrialRelations/THE%20
INDUSTRIAL%20DISPUTES%20ACT, %201947 pdf

The Industrial Employment (Standing Orders) Act, 1946
8,008 YOBWRLNNT (W00e BweBNY) 8HJod), 1946

This Act makes it obligatory for emplovers of an
industrial establishment where 50/ 100 or more

workers are employed to clearly define the

08



conditions of employment, by way of standing
orders and to ensure awareness to the employceces.
The employer is required to prepare a draft
standing order, which he

AT

proposes to adopt and

5

MISSION
GUOAL
PLANNING

submitl the same to the
Cerlifying Officers for
The

employer is required to act

certification.

'PERFORMANCE
SOLUTION.

in conformi with the
% ViSION

certified standing orders
in dealing with the day to
day affairs. The Certified Standing Orders have
the force of the law similar to any other enactment,
For more information:

http://pblabour.gov.in/pdf/acts_rules/industrial_e

mployment_standing_orders_act_1946.pdf

MANAGEMENT
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http://pblabour.gov.in/pdf/acts_rules/industrial e
mployment_standing_orders_act_1946.pdf

The Maternity Benefit Act, 1961
TRHS TR WRAHT, 1961

The aim of the act is to protect motherhood by
providing appropriate paid rest period to
pregnant women employees. Women are eligible
for maternity benetit when she
is expecting a child and has
worked tor her employer for at
least 80 days in the 12 months |
immediately preceding the

date of herexpected delivery.
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For More Information:
http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/EmpowermentofWomen/The%20Mater
nity%20Benefit%20Act, %201961. pdf

ICNY OTHohE, TR 80 HINY T
For oSRezd. DI =es,3,
[**Elae] L2
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http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/EmpowermentofWomen/I'he%20Mater
nity%20Benefit%20Act, %201961.pdf
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The Minimum Wages Act, 1948
FAF SHwed BPROH, 1948

The Minimum Wages Act 1948 provides minimum 1948 O $0LF ka0 9QLokmD BiRATASE LuEd
statutory wages for scheduled employments with ~ F&  TZTE LemT et DETUNY
a view to obviate the chances of exploitation of TRAIEBMAYTRNT W, Irew, IRy
labor through payment of very low and sweating WHBROE  BHEIRWT  FTonInt TAF TRILE,
wages. The Act also provides for the BowA0nE, LENFSE. SRR RN
3R TeRencHnTh, R LTCE O

maximum daily working hours, weekly
rest day and compensation at
pI'CllIiLllTL rate for overtime hours
worked. The State Governments
have been empowered to decide
wages for different classes of

emplovees -skilled, unskilled,

I e e oo e e
. 3 . 22 € WETOT _)uc,.;-.,«.uOBJ,Jd
clerical, supervisory, etc. emploved in g
. ATy TORIER e SEISERS,  Sleimie,
any Scheduled employment and to review i —
; | . BCVWTOTY, JOUNBERT T,
and revise the same from time to tme. The Act »
J f . DOROHE LPTT RITOINE. BRITHTTY 30T,
provides that for any scheduled employment in x I A, W, ox
o op i A . h TmR0M  TTNETy  ANDTRIGINTT  SIRFYTE
respect of which minimum rates of wages have
A P BN s e bd - VDERWE FFPOCH LFLTEY, IWETH) Lol BFDR
cen fixed, the Government sha ccide the L N
f, ATE) Top,oTOMER), LEMLOBCE BRFTH MWGITE
number of working hours constituting a normal ” Je
i ‘“’ F0ERT  OMIEIT, Ty, @@TY LT

working day, inclusive of one or more intervals,
provide for a rest day with wages in every period

of 7 days and provide for payment for work on a

- ’ st
rest (.1ay at a .1ate not le.bs than the overtime Boa0s e woT oO0¢ domd, mRSHR
premium rate of compensation. WChRED $5H 5T MBI

For more information: 23 3 IRLEmA:

hitp://labour.nic.in/upload/uploadfiles/files/Acts  pLitp://1abournic.in/upload/uploadfiles/files/Acts
andRules/LawsRelatedtoWages/The%20Minimu andRules/LawsRelatedtoWages/The%20Minimu

m%20Wages%20Act, %201948.pdf m%20Wages’%20Act,%201948 pdf

The Payment of Bonus Act, 1965
VRS DTS 9PIHT, 1965

The Payment of Bonus Act imposes statutory BptRn DR BRUCWF $IT & hE WD
liability upon the employers of every 9% WIINY CTAINRIT: VT FITOA WA
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establishment covered under the Act to pay bonus  |ep8  owmes] =2 =nedcde mIswud
to theiremployees. Itfurther provides for pavment @8 3chxd) LOEHTE. v Ze, Wi IR D, 10X
of minimum and maximum bonus and linking the BReNE TS INHLE Tk H TS

payment of bonus with the

production and productivity. The &

Actapplies to every factory where ERRCHIY 10 ST D), FUAMTT:

10 or more workers arc working BoR SR@STm = Scdhch: TERES

and every other establishment in D, oS IREBS (DY 1 ool
=5 = ™ o)

which 20 or more persons are THFE 31) BRPTE DTTT 20 ST

employed, on any day of an

accounting year (April 1st to ' 388 5 ol i ey zn TP
March 31st). &5, CHTMS T,

Tor morc information: WS e SN
http://pblabour.gov.in/pdf/acts_rules/payment_of http://pblabour.gov.in/pdf/acts_rules/payment_of
_bonus_act_1965.pdf _bonus_act_1965.pdf

The Payment of Gratuity Act, 1972
MU ts T WA, 1972

This Act provides for the payment of gratuity to 5 €RICHIHF &OT 12 cNeT O[T cIwYTe
workers cmployed in every wom: DRTCS 10 e &

factory, shop & cstablishments or

; N ; FOERER, WONR D, = [INT:
educational institution employing sRES, wonh DI, W IAN
] i’ ST BT Fom 03> FTOM e i
10 or more persons on any day of 2 & 2
TFEN  WTwey T T

the preceding 12 months. Ashop or
establishment to which the Act has
become applicable shall continue
to be governed by the Act even if

the number of persons employed

Lo v S
fall below 10 at any subsequent

ROCHE T . T, BoBA:, WEH:
stage. All the employees irrespective of status or : ol
stage the employees irrespective of status or . 4 odc Apde ooy HISD 5 SIIEAD
salary are entitled to the payment of gratuity on .+ 5. HporRasimn  mEEl Wi

>
%
completion of 5 years of service. In case of death ot s amym | s
disablement there isno minimum eligibility period. 2 5, ¥R eTH B,
For morce information: BUS ISR

http://www.mahashramm.gov.in/maha/acts_dow  http://www.mahashramm.gov.in/maha/acts_dow
nload/Payment_of_Cratuity_Act_1972.pdf nload/Payment_of_Gratuity_Acl_1972.pdf
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The Payment of Wages Act, 1936
WWHRD TewW3 WHRoBTd, 1936

This Act has been enacted with the intention of
ensuring timely payment of wages to the workers
and for payment of wages without unauthorized
deductions. The salary in factories/establishments
emploving less than 1000
workers is required to be paid
by 7th of every month and in
other cases by 10th day of every
month. A worker, who either
has not been paid wages in Hme
or an unauthorized deduction
has been made from his/her
wages, can file a claim cither
directly or through a Trade
Union or through. an Inspector under this Act,
before the Authority appointed under the
Payment of Wages Act. The power for hearing and
deciding claims under this Act has been vested
with the Presiding Officers ot a Labor Courts.

For more information:
hiip://pblabour.gov.in/pdf/acts_rules/payment_of
_wages_act_1936.pdf

MW ECIHY, DUTFNwRATAYLW  Forwed
BORSTINTNRITTNG. 1000 8,08 3R FURMRIT,
PEON  INITH B ﬂ&?‘:‘ﬁ/m@ﬁﬁ T4
j_)/\% 20Nz 7 =2003R

e WHFY, ®PY

& 10 Fe o0
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EHACHRIT BB
ATed TROTTE =30l

BVORRHE  eholh WmT &eaei\s’d TRCE I,
EBBHR, ohamn, |8 =F | 3D Fumed. 8 ©9A0R0THT
v 0 ELAFESY sl Y
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http://pblabour.gov.in/pdf/acts_rules/payment_of
_wages_act_1936.pdf

The Trade Unions Act, 1926
e oPRRODE WHART, 1926

The Act provides for registration of trade unions
which include associations of employers. The Act
also contains certain restrictions, protections and
privileges to registered Trade Union. The Act
provides that any 7 or morc employces acting as an
associalion may by complying with the provisions
of this Act, apply for registration as a Irade Union

under this Act. Recently the Act has been amended
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and a proviso has been added to the section

relating to the registration of trade unions which
provides that no trade union of workmen shall be
registered unless atleast 10% or 100 workmen
whichever is less, engaged or
employed in the establishment
or indusiry with which it is
connected are the members of
such trade union on the date of
tiling the application for
registration.

For more information: G2 =
http://labour.nic.in/upload/uploadfiles/files/Acts ~ htip://labour.nic.in/upload/uploadfiles/files/Acts
andRules/LawsRelatedtoIndustrialRelations/The andRules/LawsRelatedtoIndustrialRelations/The
%20Trade%20Unions%20Act, %201926.pdf %20Trade%20Unions%20Act, %201926.pdf

The Workmen’s Compensation Act, 1923
FOIWOT 37, 00 wHRoHI, 1923

o a 3 % g = [ N = o =
This Act provides workmen and/or their & 9380k@mimy =eFOtctzn  epwe &
dependents financdal relief in case of accidents P

arising out of and in the coursc of cmployment and

causing cither death or disablement of f "
TOTET B YTTIT [EET D

workmen. The Act applics to numerous . )i
] iy SHICHTT, , BODGHIT R e Il
aslisted in Schedule I of the Act. Every (M 88 T SRRCADT LLf Hroners

employee, including those employed
through a contractor, who is engaged
for the purposes of an employer’s

business and who suffers an injury in

D=
YT

any accident arising out of and in the

) YOOLRMT GIRTRE YTIHERE Mchit=0=3,
course of his employment, shall be _ ¥
SEACHDHE koSS BomT  Zdches

entitled forcompensation underthe Act. )

For morc information: ﬁzpébﬁ oéa &TeN:

http://labour.nic.in/upload/uploadfiles/files/Actsa http://labourmnic.in/upload/uploadfiles/files/Actsa
ndRules/SocitySecurity/IheWorkmenAct1923.pd ndRules/SocitySecurity/TheWorkmen Act1923.pdf
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Reference Web-links
e e Jw-FoTFENH

The complete text of the statutes referred to in this chapter may be downloaded from the web-links
provided below. The details of some other web-links have also been provided for the convenience

and understanding of the reader.

o cNARNTT 2RHRY megpeer ISST, [ FEN eEFepnE S -oTEEnE T
. G et

BT IR SREFHTVTE. LIHNT FTNE T, T IRBTAFH LTS ALwmeN wIT TUg Sw-DoFEne

&)ﬁdﬁﬁﬁa’isq R WBNRODNG.

Statutes Pertaining to Wages & Benefits
DLOOME T3, TWPNLR RoWoRITIT ZoIIN

Particulars (Q=0neh)

The Minimum Wages Act, 1948
TAF TRAO VRRITE, 1948

The Minimum Wages Rules, 1948
FUE SwAD ACIINED, 1948

The Payment of Wages Act, 1936
WD TR BHASHI, 1936

The Payment of Wages Rules, 1937

TWRD To=E Do IIngd, 1937

The Payment of Bonus Act, 1965

SRISET Tmd sQA0NT, 1965

The Payment of Bonus Rules, 1975
WRRE Tod dchading:, 1975

‘The Payment of Gratuity Act, 1972
Mt WS BPRICHD, 1972

The Payment of Gratuity Central Rules, 1972

—_— —_ N g N
Mih s THWS T ACHIMEL, 1972

Website link (S35 Ooz)

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRcelatedtoWages/ 'he%20Minim
um%20Wages%20Act%2C%201948.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoWages/The %20Minim
um%20Wages®%20_Central_%20Rules1950.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoWages/The%20Payme
nt%200f720Wages%20Act%2C%201936.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoWages/ThePaymentof
WagesRules1937.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRclatedtoWages/ThePaymentof
BonusAct1965.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoWages/ThePaymentof
BonusRules1975.pdf

hiip://nckkanti.in/pdfs/Paymenti%200{%20Grat
uity %20Act%201972.pdf

http://hrylabour.gov.in/docs/labourActpdfdocs/
Payment_of_Gratuity_Rules.pdf
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Particulars (2=onien)

The Employees’ Compensation Act, 1923

TECT =, TIoET SN, 1923

The Employees’ State Insurance Act, 1948

FE3T Tk, D vHRoLD:, 1948

o

‘The Employees’ Provident Fund &
Miscellancous Provisions Act, 1952
ETT z.p’;.:x;é:}zp @TY, WBT LUTWCHNE
2N, 1952

The Maternity Benefit Act, 1961

BERE oy eHIoH, 1961

The Personal Injuries (Compensation Insurance)
Act, 1963
TN TRk (TOTRT D) YRRLD, 1963

The Personal Injuries (Emergency) Provisions
Act, 1962

TN E mchnid vFuegnd (S8E d@:ié) SOLIWE, 1962

Website link (S35, o)

http://labour.nic.in/upload/uploadfiles/files/Actsa
ndRules/SocitySecurity/TheWorkmenAct1923.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/SocitySecurity/TheEmployeesAct194
8.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/SocitySecurity/TheEmployeesAct195
2.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/EmpowermentofWomen/The%20Ma
ternity %20Benefit%20Act%2C%201961.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/Others/Thelersonallnjuries%28Com
pensationInsurance %29 Act1963.pdf

http://labournic.in/upload/uploadfiles/files/Act
sandRules/Others/ThePersonallnjuries%28Emer
gency%29ProvisionsAct1962.pdf

Statutes Pertaining to Industrial Relations
F,MROT NOTT,E, TOVORAT TIINW

The Trade Unions Act, 1926
BT CHRICHT WHIH, 1926

The Industrial Employment (Standing Orders)
Act, 1946

B ns/g,mot Rcisend (7,508 STeTNeD)
BHVWT, 1946

The Industrial Employment (Standing Orders)
Rules, 1946

Bo,wd/g,mod Rednima (mm ove edesneh),
3

D05 Engh, 1946 ’

bttp://labournic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtolndustrial Relations/T
he%20Tradc%20Unions %20 Act%2C%201926.pdf

http://labour.nic.in/upload/uploadtiles/files/Act
sandRules/LawsRelatedtolndustrialRelations/In
dustrial%20Employment%20%28Standing %200
rders%29%20Act%2C%201946.pdt

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtolndustrialRelations/I
NDUSTRIAL%20EMPLOYMEN'T%20%285TAN
DING%200RDERS%29%20CENTRAL %20RUL
ES%2C1946.pdf
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Particulars (D=cnes) Website link (S, ts* Doz?)

The Industrial Disputes Act, 1947 http://labour.nic.in/upload/uploadfiles/files/Act

§,M0F DRTNY WP, 1947 sandRules/LawsRelatedtolndustrialRelations/T
HE%20INDUSTRIAL%20DISPUTES%20ACT%
2C%201947 .pdf

http://aasc.nic.in/acts%20and %20rules %20 %28g
0a%29/Industries%20&%20Commerce%20%20
Deptt/The%20Industrial%20Disputes %20%28Ce
ntral%29%20Rules, %201957. pdf

T'he Industrial Disputes Central Rules, 1957
3,Mm0F LT 0T AcHIN, 1957

The Plantation Labour Act, 1951 http://labour.nic.in/upload/uploadfiles/files/Act
T 08T FINET LG, 1951 sandRules/Service_and_Emplovment/The%20P1

antation%20Labour%20Act%2C%201951. pdf
Statutes Pertaining to Employment and Training
WBR N D), 3oWedn VoNCHATHT XTI

T'he Apprentices Act, 1961 http://labour.nic.in/upload/uploadfiles/files/Act
LB /BBoUTNY  BHACHD, 1961 sandRules/Employment%26Traning/TheAppre

nticesAct1961.pdf

Statutes pertaining to Health, Safety and Environment
uBpen, MHIFF T3y, TOITE, FOWRATT ZIINW

The Factories Act, 1948 http://labour.nic.in/upload/uploadfiles/files/Act
DIREINT BRRWT0, 1948 sandRules/Service_and_Employment/The%20F
actories %20Act%2C%201948.pdf

The Mines Act, 1952 http://labour.nic.infupload/uploadfiles/files/Act
neEny SR, 1952 sandRules/Service_and_Employment/The%20M
ines%20Act%2C%201952.pdf

The Dock Workers (Safety, Health & Welfare) htip://labour.nic.in/upload/uploadfiles/files/Act
Act, 1986 sandRules/Service_and_Employment/The%20D
PO, JOIMEDNECT 2, NPeg, 3=, ock%20Workers?20%28Safety %2C%20Health %
PPN CTTRT HEEE 20%26%20Welfare%29%20Act%2C%201986.pd

The Air (Prevention and Control of Pollution)
Act, 1981

ok (FIROT, LRTR Ty, WSO ER), BPLRT,
1981

The Air (Prevention and Control of Pollution)
Rules, 1982

ol (FROT, ATHTR Ty, ROWOTER), VCHNT,
1982

http://www.moef.nic.in/legis/air/airl.himl

http://www.moef.nic.in/legis/air/air2. htm!




o%hde I, 3,

% TIET 0BY

Particulars (2=3n%h)

The Water (Prevention and Control of
Pollution) Act, 1974

"L (SRCT, A0 DE, Aokoges)
ST, 1974

The Water (Prevention and Control of
Pollution) Rules, 1975

) (:i‘:.:fiﬁ QDT =Sz, RooZY s )
NCIHFINY, 1975

The Environment (Protection) Act, 1986
TORT (HoTET) BHICHN, 1986

The Explosives Act, 1884
Fi B3BNY $HUCHID, 1884

The Petroleum Act, 1934
zﬁéé’@f@ca‘ac BHNOLRT, 1934

The Indian Boilers Act, 1923
md&?cj\: ma U‘ST'\: L@]w\,wm 1923

The Indian E]ectricity Act, 1910
TD03%CH & ¢~|.~.|.. *é 93T, 1910

The Dangerous Machines (Regulations) Act, 1983
ST20RTT N NRY (ALEOPNE:) LRI, 1983

The Manufacture, Storage and Import of
Hazardous Chemicals Rules, 1989

LTONTT TTRCNAING TciwdP, JenoE e,
2T WCPITNT:, 1989

The Energy Conservation Act, 2001

T8, TCOUT R SRR/CLIW, 2001

Website link (Sw°=,t* Oos)

http://www.moef.nic.in/legis/water/watl.html

http://enviornic.in/legis/water/water2.html

http://envfor.nic.in/legis/env/env1.html
http://peso.gov.in/pdf/explosive_%20act_1884.pdf
http://aptel.gov.in/pdf/PETROLEUM%20ACT.pdf
http://www.pbindustrics.gov.in/downloads/The
%20Indian%20%20Boilers %20Act%201923.pdf
hitp://www.cercind.gov.in/IEA1910.pdf

http://agricoop.nic.in/machact1.htm

http://envtor.nic.in/legis/hsm/hsm2.html

hitp://powermin.nic.in/acts_notification/pdf/eca

ct2001.pdf

Statutes Pertaining to Working Hours, Conditions of Services and Employment

oRER Roldneh, HeSnY BOIND =y, FFOR FoWRATHT FAINE:

The Factories Act, 1948
TosREING SLACHT, 1948

The Contract Labour (Regulation and
Abolition) Act, 1970
T3 580 (AePeI o
5ODORIT, 1970

€l

http://labour.nic.infupload/uploadfiles/files/Act
sandRules/Service_and_Employment/The%20F
actories%20Act%2C%201948.pdf
http://pblabour.gov.in/pdf/acts_rules/contract_l
abour_regulation_and_abolition_act_1970.pdf
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Particulars (D=ones) Website link (w3t OoF)
The Contract Labour Regulation Rules, 1970 http://www.jnport.gov.in/new_site/richt2info/re
TOE R F2aNEET LoBoT e LOSITINh, 1970 gulations/ CONTRACT%20LABOUR%20ACT/c

ontract%20labour%20act%20main®%20page.htm

http://labour.nic.in/upload/uploadfiles/files/Act
sand Rules/Others/WEEKLY %201 IOLIDAYS%20
ACT%2C%201942.pdf

The Weekly Holidays Act, 1942
0T ToDNNG WRNODTE, 1942

The Mationz it FeTValEIol doys Actyl#63 http://dpal.kar.nic.in/24%200f%201963%20%28F.

Tod 0B T, Ty T KRORNT EHRCH, 1963 %29.pdf

The Bonded I.abour System (Abolition) Act, http://labour.nic.in/upload/uploadfiles/files/Act

1976 sandRules/SectionoftheSociety/I'he%20Bonded

TR jahj:,; Re) wODORTH, 1976 %20Labour%20System%20%28 Abolition%297%:2
0Act%2C%201976.pdf

The Child Labour (Prohibition & Regulation) http://labour.nic.in/upload/uploadfiles/files/Act

Act, 1986 sandRules/SectionoftheSociety/TheChildLabour

moRIeE (DReg D3, WeheI ) SpRohD, Prohibition%26Regulation Act1986.pdf

1986

The Children (Pledging of Labour) Act, 1933 http://labour.nic.in/upload/uploadfiles/files/Act

TR, (an wE, w@E) wHroh:, 1933 sandRules/SectionoftheSociety/The%20Children
%20%28Pledging%200f%20Labour%29%20Act
%2C%201933.pdft

The Equal Remuneration Act, 1976 http://labour.nic.in/upload/uploadfiles/files/Act

RS WST SHIONW, 1976 sandRules/EmpowermentofWomen/The%20Eq

ual%20Remuneration%20Act%2C%201976.pdt

Procedure for Obtaining a Factory License:
50N BOSN TRDBEAEE F0E DHI!
labourandemployment.gov.in/LC/factory/procedurc.PDF

Procedure and Details for Obtaining Standing Orders:

Ty adoe rle3nYR), SEEBRTT FIRELERIND D), HTON!
http://labour.nic.in/upload/uploadfiles/files/Actsand Rules/LawsRelated tolndustrialRelations/Indust
rial %e20Employment%20%28Standing %200rders%29%20Act, %201946.pdf
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International Standard Codes Of Conduct
woSc’m%eoSo 20T S BowINnH

CONDUCT
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A Code of Conduct is defined as a set of
conventional principles and expectations that
arc considered binding on any person who is a
member of a particular group. Codes of
Conduct in the manufacturing industry camc
into being as a result of numerous requirements
that arose out of the Uniied Nations’
conventions. 'I'hese are the basic ethical
practices on which a business owner is expected
to carry out his business. The Codes of Conduct

usually comprise of the following

The human rights of workers must be upheld,

requirements:

and they must be treated with dignity and
respect as understood by any international
community.
Antidiscrimination

There must not be any discrimination against
any worker based on race, color,
age, gender, sexual orientation,
ethnicity, disability, religion,
political affiliation, union
membership, national origin, or
marital status in hiring and
cmployment practices such as
applications for employment,
promotions, rewards, access to
training, job assignments, wages, benefits,
discipline, and termination. In addition,
workers/ potential workers must not be

required to undergo medical tests that could be

NEd Told  QRFET WO AREF, Mo
ﬁdﬁanhdoﬁ SRTTE wBOB WTI TACOHTIT

€
d

TRoTTRONE BT, 32 W0ENY Wtk Qo

< B
RO SROET I, T, THOTT,  KBLTROW
B !
TRIMUTNTD  POPHS BT INTmh. ¢

Labor and Human Rights
FDIEFTY DTy, TIT FIND

FURMOT =RsD BHNGR, o8, LRohidtE
BTWTR), CIRFTIE WoTTTRE ol RINIRCHT EFE
TRRTRORTITE TS 5T, MITTAES

SRadRY Ve,

o0y, Adwers

o]
SEDTES, PIE, TOWICL LT,
CHAVCHT ATHT,, Ty, oD DRV
Slcgove) ¥
SLRTTRSEY, 4 BT
é’ﬁcﬂ:%@ejig fol _aeEet FFTOMN
sEenye, we Y, T IR,

@8 T aScoozited, ool

®
[
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H B N
. e = - S s20e o rgiods wres
used in a discriminatory way cxcept where LTVEFOITNTTINT2PTWO LT FTUTIFTIN
R . 1 a gt N ———d ) B e = = 2 Lo A
required by applicable laws or regulations or weALEE  SEgces  FoReR  wYHmEed
IRERTTES
prudent for workplace safety. SREIR.
. =0,.0320335Fo0N
Fair Treatment i PCYApeES

7

mﬁmdd TROET: ATIDYTHITHE @oa’asrzﬁzﬁ

<

Business owners must commit to a workplace free
of harassment. Workers must not be threatened =439 wZ@ Zeonvd. foxmoos, d,ens
with or be made subject to harsh or inhumane  zoveyy, € ond Shured, o 2.8 ;535, SRINE w0,

treatment, including but not e B

limited to sexual harassment, =
350 TOTAOIN

sexual abuse, corporal
punishment, mental coercion,
physical coercion, verbal
. ;. o e ol ey e, -

abuse, or unrcasonable : P RALECHTSD RPNy,
restrictions on entering or

exiting company-provided

facilities. llarassment and unlawful

discrimination in the workplace must be

prohibited.
Prevention of Involuntary Labor and %0002 e03TY T HBS DHIB), BIS Toneedd
Human Trafficking T w0 SRdgt: mINY mmid SREwds:
Business owners must not traffic ST oIRYRE T,0ATT Meamihd,

in persons or use any form of
slave, forccd, bondecd, @ i% an G goany o

indentured, or prison labor, This | IR RO, A BacEr TRk
includes the transportation, .

harborin B, recru itment, transfer,

or receipt of persons by means of
threat, force, cocrcion, abduction, fraud, or ©®2.08, &ZITS, Towd T mRENE TieeE
payments to any person having control over ®RT mmeld, W, we¢ WATRELZE:, ReTwwd,
another person for the purposc of exploitation. All - STRE SR IFT A, 2T TSI, SRFR T, 0, FOR
work must be voluntary and workers must be free %cﬁ‘cﬁf@ém \

to leave work or terminate their employment by IR UTER Bm, ST0ONT; ITeRA WRIRBE
providing rcasonable notice. Workers mustnotbe R ahaos 3anesms ML I0E  BRCATLEE,

=
required to surrender any government-issued ~ZCEMRID PIOA TdwyN Fesdsy BSON DHIVATT
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identification, passports, or work permits as a
condition of employment. It must be ensured that
third-party agencies providing workers are
compliant with the provisions of the applicable
laws. The contracts for both direct and contract
workers must clearly convey the conditions of
employment in a language understood by the

worker.

Prevention of Underage Labor

Child labor is strictly prohibited. No
business owner shall employ children.
The minimum age for cmployment or
work shall be 15 years of age. This Code
does not prohibit participation in
legitimate workplace apprenticeship
programs that are consistent with 11.O

standards.

Juvenile Worker Protection

Workers who are above the legal
minimum age for employment but
are yet to attain adulthood may be
cmployed, on the condition that the
health, safety and morals of such
young persons concerned are fully
protecied and that such young
persons have received adequate
specific instruction or vocational

training in the relevant branch of activity.

Working Hours

Exceptin emergency or unusual situations, a work
week shall be restricted to 60 hours, including

overtime, and workers must be provided with at

NOCHILDLABOUR — ocr

W=, DodAyE
TERFITT, BENL B/

YT oLFDT®  TCheT NS

e [ -~ o3
N DTSR, DR Wag D .
CS [}

2O FORMTT ﬁod#@ﬁ

TBOCH TIETWEL TREH WCHAINCS

eC o

ARES ¥R m,88C ITWESCHI,

SEO® T otha Roe g PIor
o~

SR 8RY Lw®THh.

Y
FOX TS B[O

fcrloela "c:@»ﬁ (S atnn B S mtewniofa) Az By,
BRHTDTRL, BUXT [e@T 990z, WHE oD

TR, wWENR0BEcd 60 meldnen stz manddes

2,
o, FOAMTOR HE WP DINSARS, #AF wodd
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least one day of rest once cvery ORT DBOIET EnTdes:.

seven days. All overtime shall be DTY @HT AR eI
voluntary. Under no F
circumstances shall work wecks
exceed the maximum permitted

limit prescribed under the

applicable laws. ! éb:ec’a:d:ﬂ:.

Wages and Benefits gg.:g?d; e,

All workers must be paid at least the minimum =%, SEFATRUDA YR HIMILT  wWHATING:
wage prescribed by the applicable laws and be ROEFANTATIT I HRAOIDT,; mBERWED DIy,
provided with all legally mandated benefits, In =~ S8T IBECBATT o0 PNFRY, wBnTwe.
addition to their compensation for regular hours 3% @e&dok  forg  nownen @ Socimn,

N - Doy Foda (, — 3 o< A : N 3
of work, workers shall be compensated for foRMTON @m0 ¢HET  wZTHD  DHETTN

. d S ' P e o et =eye

overtime hours at such premium rates as may be ~ *REFACHTE €o2X T Z0 TENVE ToTRT
] 3 N P p & L TR g

prescribed by the applicable DIFWEFS., DAL F wWrwan

laws. There must not be any
deductions from wages as a
disciplinary measure. All
workers must be provided

with leaves and holidays

[ |, .
consistent with the | ,r,!-.rr.r'-’F‘I"‘.f . wBNFEWE. Doy FOIMTIR
applicable laws. All workers W TiodecuzIEn  mHmaHides:
must be paid in a tmely '”‘WHH AT, wwonm T8

manner and should be clearly aware of thebasison  SR@oom 3, hs suaay  ¥80 % @en

they are being paid. 3omRoRTE:.

Freedom of Association

Business owners must respect
the right of workers to associate
frecly with, form, and join
workers’ organizations of their
own choosing, seek

representation, and bargain
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collectively, as permitted by and in accordance
with applicable laws and regulations. There must
not be any discrimination with respect to
PIQAWEE, DALY ATAITET,  CERONROm

cmployment based on union membership and

] . - . o AN o ORI -
employment must not be subject to the condition =~ FRZTE IVTTZHLTINTT SoZe, FEOCI FVATOT

that the worker relinquish union membership or SRRHT IBHTIT, RERWE YTFm HRIHT
agreenottojoinaunion. BT RO_ 00T LI R T3 LETBHTTe.
. o~ £

Health and Safety
8pen, By, X00gI

Attention to health and safety is not just about €T, @3, TITIN AR BT TeTT

: . " e b -, oy
being socially responsible. It also makes good ~ TERUTHN LD TpcHIFYHD IRFTQ, AW

. . ) i ] W2 e 2, FRT ACRCTIGBRADIS T TSy, ST
business sense and should be regarded just as = 3 E: 2
) . =TT CIRFTe TTIT GBSy n@ﬁ:;}dd%e
important as the achiecvement of any other key 1 o > ° - r

o3l 20w BORZ AT, TREFRIT HT, WoBnGd,
business objective. Integrating sound health and RgSning  edsw, @®, wIgded  Aowd
safety management practices into all aspects of BReNYR, Roclamimmmy, wIT A che =W,
business is essential to maintain high morale and  wz 5,5, BeoHTd  mpEdonsy RSTLIL
improved productivity. B NS :NT3 D

Occupational Injury Prevention 7,270 MohTI, TR ZTH

. g .0 = I\TRTSE? e a. e O3 S A edn
Physical hazards must be eliminated wherever =~ EHTTE Y, 8,k ETeHNY AdRroing .

. + od) AT J N J o =
possible. Where physical hazards cannot be @y3%% FEROYIWY Y,

eliminated, appropriate @ s Che )
engineering controls such as [ORTTRE, Iy, IdnNeEND
oW  FHT, wc®IcDonT

physical guards, inlerlocks, and
barriers must be provided. Where

appropriate engineering controls .
are not possible, appropriate

administrative controls such as

safc work procedures must be Achegeanv;, Hom amdiwn. Ly
2 % :
established. [n all cases, workers mustbe provided  Zztesne’d) nagane =,c083F XUtz TOITMYRY,

with appropriate personal protective equipment. dexmgor  wmnzdesk. MTFZonh  FESIRTE,

Workers must not be disciplined for raising safely  mOzen 20amoTe L7, wIoiHTREIE T8,




concerns and shall have the right to refuse unsafe
waorking conditions without fear of reprisal until

their concerns have been addressed.

Prevention of Chemical Exposure

Business owners must identify,

evaluate, and control worker
exposure to hazardous chemical,
biological, and physical agents.
Chemical hazards must be
eliminated wherever possible.
Where chemical hazards cannot be
eliminated, appropriate
administrative controls such as safe work
procedures must be established. The concerned
workers must be provided with appropriate

personal protective equipment.

Emergency Prevention, Preparedness,

and Response
Business owners arce expected 1o anticipate,
identify, and assess emergency situations and
minimize their impact by
implementing emergency
plans and response
procedures, including but
not limited to emergency
reporting, worker
nolification and cvacuation
procedures, worker training
and drills, appropriate first-aid supplies,
appropriate fire detection and suppression
equipment, adequate exit facilities, and recovery

plans.
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. =
Occupational Safety Procedures and Systems SRXY
Business owners must establish procedures and 4
ST SRR
systems to manage, track, .
@aTY,
and report occupational : > &ReEs.
) 0 a " i &
injury and illness. Such . o 3 a0 NEIRNT T,
procedures and  systems o~ I plens)
should encourage worker 7/ . j & [ 33, iR, T FSeanIR,
: TheegTe

reporting, classifying and
recording injury and illness
cases, followed by
investigating cases and implementing corrective
actions to eliminate their causes, provide i B o .0 oy 2382 ods
necessary medical treatment, and facilitate the ;=g .

workers’ return to work. Ta“JC’)Z%ﬁ-.?@ﬁ

Ergonomics ANREDD ASE

Business owners must identity, evaluate, and =3
control worker exposure to
physically demanding tasks,
including manual material s
L 9 o .-'-'. :'-—L'
handling, heavy lifting, ¢ k.t"l
prolonged standing, and
highly repetitive or forceful

assembly tasks.

Awareness and Education of Health & wdnen, @), WTFZoD DONFAFTENAS =B,

Safety Procedures & Standards BTINY Wi tr,d W, BT
In order 1o fosler a safe work environment, 2,03 WOEF FCHE TORTNIY AVCLILr T TOT
Business owners shall provide workers RO Foamcen , oD fjﬁ._;;fﬁa\
with appropriatc workplace health and 3y, WIT; é Dok DS, @?.asﬁﬂ’?é.—‘f:q,
safcty information and training, k TORMRCT T FasT Fohd VTR
including but not limited to written wontRcEod end «rd, wendsy Tod,
health and safety information and ARERs  wodker¥  edeer e,
warnings, in the primary language of ‘ RO TRWS ‘;SDZDJ Zowleschny,
the workers. wBAZLIB.
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H BB
Worker Health and Safety Committees FORMIT Tner, o), Y Fo INSTH
Workers must be encouraged to create and f"{ oy ATCTOTRE TR, T, BT ek 2T TR,
participate in worker health and safety | _ &= c SRERwr ORMTTy woaen, 3, WITE
'q ;) 50 2 et —d s . S =0 =B,
commitices (o enhance ongoing health and 7 i DidWE N, TUATHoW: T T
y H SR L=t . & = P e
safety education and to encourage worker k! ERANSEDFTIT wHAR), PDrHITY, STa

%
&
HTHRMEANEAR IS 025 =003 2ol LFonndd I, @Rdned=)

input regarding health and safety issues in e T g CE T %
=2 PRI SISO B0t i3
the workplace. =8, TRRos vBURy Fp eI rdm

Environmental Impact
TORTT e HWODaa

Sustainability is the key to preventing or reducing 289 oI TORT ToWeRIT DTBNY TOMIDTTY,
the effect of environmental issues. There is now AN @gm Fahneeswy dedood woed
clear scientific evidence that humanity is living TRETToDCY S ATeIIT mgde wmnid
unsustainably, and that an unprecedented a;ﬁa@d@u IR ﬁeﬁmir;ﬁ méﬂuaﬁ =3, boFomR
collective effort is needed to return human use of %M&Ci et eS| g e ioﬁdﬁ@@iﬁi

natural resources to within sustainable limits.
With proper environmental management, there

are various ways by which environmental impact

RXF AT TS, NSemmIBE YOOI

could be minimized and significant savings be i " i
cou > ] ; ¢ ; )
& & ARETIT  WREF  THDRENDD. JToSTE

P o 8 —
created. Lblnb sustainable resources and ZoRDA ORI, wIR T '?‘-133\20 LRE O DIER o

& = = =
5 3 i ¥ wal 7, ] e re 3
employing proper recycling and waste reduction T FHEALHE IS Heod BOOD hed
measures can not only have a positive effect on the REo0ed,8 BormmhE BCRET: SRI[Y D e

environment, but can also improve profitability as R TRCHTZ T,

well as reputation with customers. T IR DY, & eRa NeeRs =,
Hazardous Substance Management and ©IROHIT BERBETH DSERE By, BWEOFRH

Restrictions

Business must comply with the
applicable laws and rcgulations
prohibiting or restricting the use or
handling of specific substances. To

cnsurce safe handling, movement,

storage, recycling, reuse, and disposal,
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BT FTOHTE, WRNE  STREET  WTechER
YOLNTNBLEINE  DRFPENYRY,  MeToSxWead
@ AnrRWE ey, wIohoemms  Jewdery

they shall identity and manage substances that
pose a hazard if released to the environment and

comply with applicable labeling laws and

BRANING. @, FTbgwEgcy  wED,
rcgulations for recycling and disposal. i
ch o © F )2 MR OTRN 205D MRECHNER:, ToTeORedew.
Solid Waste Management 7S Bz, dRTTS
- = ) 5 Ao i ~ P Tet-Yattcl]
Business owners must manage and TYITE FROeETE ToinrWIBNIY,
. . e RFweanox’ VT TRoIIEed
dispose of non-hazardous solid T it S o S
i : Y FRTWR T, . 0NTIMT BISATND
waste generated from operations in y PP -y
S, [ehwpAIINve Fo
accordance with the procedures \ o o Ny Nl
T FRFUAINT»S FoodsELpRINEA

prescribed under the applicable H
laws and regulations.

Wastewater and Storm T/ DB, DHINOS dTr RS

Water Management 3, )
7 &3
B DT @&@Gdzﬁ:ﬂ RDENE W

3

@l

TIUT  IROEFT: TN WETBENTE
Business owners must monitor, control, ¢

. = o, eg= AN S =~ < s
and treat wastewater generated from TRTLY  YTIRIRTOT RTRWAGD W3,

operations before discharge as required RoLERTIND eﬁ@éz@mzcé RN
by applicable laws and regulations. They shall & e, Rca’*cg?ﬁzﬁeéo By, ﬁoﬁﬁbﬁzﬁea’a. BIITH
take appropriate precautions to prevent 5% FOWNYT ZOm @RART I
contamination of storm water runoff from their ~FE&SMHR¢TOd Xeg, Sty benvay, § ey ies
facilities.

AirEmissions Management [Qisﬁ?géigfe

. ) D= =@ RNy AT e dT R pryEs A Ty
Business owners shall characterize, STROE SROHET RUIRCWIRNVE T RIS

monitor, control, and treat air

emissions of volatile organic

In

chemicals, aerosols, corrosives,

particulates, ozonce-depleting
. ; PIZFNTR), TOHCE, WEHNE [RE
chemicals, and combustion by- -

¥ ma—enn —i & ~ ) a9~
DEWEY eoiﬁ,qcmﬁ,ﬁ TonLIINTY

toducts ecenerated from F ,
R 5 I, DohIRReN sAzHRHRcS

operaiions, as required by applicable laws and

wodeidr  wRmiies, Achogmudir: =3
regulations, before discharge RoroRled:



Provided below are certain checklists that
would educate, guide, create awareness

and the

assist in monitoring
implementation of the requisite standards
as prescribed under the aforesaid Codes of

Conduct.

~7T1

~71

N
e
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SUGGESTED CHECKLISTS
AOT SRBRATHET IDBeWr T N

TRESNTHS UNT.IT SPIING ShT Im ST3LTS
4] &

TREL TTO0H TR FeTpots ST3een TN,

23

3 YT WENIeRN.
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SUGGESTED CHECKLIST ON HEALTH AND SAFETY
eduaeﬁﬁ oI, T0F o urﬁ\ BOT SRBCNTT ITdeey Bh,

Section I: Fire Safety - (a) Equipment
dzon I 1 en, 08, — (a) BosTBRh

Factory must have the necessary equipment and facilities for extinguishing fire

F500E T30 30308y HOHHL) SNTEE NCTTBN 0Ty, PO NYDY, 8w 00N BR0HTWE.
Factory must Inspect necessary equipment and facilities for extinguishing fire on a regular basis
52 25r el odchia), FoDTED SN0 LADFTLE T, BOWRTT, HeHingmeh 373 chmn TOYeO R,
Fire Extinguishers must match the potential fire hazard

BN BTN Bepes 3eded wmache, i rdesenTLes.

Fire Extinguishers must be located within 75 ft of every worker

SNIOTVENFE, Tehay, TOIMOUCT 75 BBny et m Lages.

Fire kxtinguishers must have maintenance tags attached to them and indicate the date they
were last checked and serviced

BNBIDINT: T chamn LPnd=y TOed s KAT %ﬁéc&;@ﬁmﬁcg BHRRT OF0BB, B LHDATIE
R ©E oA Teondiles..

Battery-operated emergency lights must be placed in useful locations in order must light
aisles, halls, and stairways along cvacuation routes

WRE0 ROT JTETOL B0BH DETMFRY, FoSRCEITROART FINCY, eynth AT BE, wHom,
B ReBONLPFHL GOT R NFLE [RONR, TRTN, Doy, Hoe Lonwisy BInmo i gl
Factory mustinstall a scparate fire-alarm that may be heard throughout the factory and has a
back up battery or an uninterruptible power supply

BRERETIN FWOREHOD L€ FANINS Fe0cINE B 30d SToRBRWE BTRTTE B,
TS T, ST, 05 FE R0 ¥R SHETLI LT ATWTIRR, LENATLIE.

Factory must install a visible fire-alarm in work areas where workers are required must wear
hearing protection

TERENONG BT LHTG T FLT, TOATE FURMTT: FCRTRmE WreTng toth By fetid
wod LRl HRWTRT,, SrE oI & &FE.

Factory must post “Danger,” “Warning,” and “No Smoking” signs where needed

eﬁﬁéézqqu TOERTIONS  IFTIOMN -az,ibé‘ B, FRIDTT DREOITINGT  LXYE FUTNYR]

G
gﬁészzﬁeﬁ.
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Section I: Fire Safety - (b) Training and Records
aen [ en, TE, - (b) 3TwWed TH3y, ToDWIN

Factory must train workers on all shifts on using the Fire Extinguishing equipment

TERE NI DU, TNV, FUA ZaE D SUAMRTONS B TEkT WOTETHNE), YUE AR B3I wny, B s TREeE,

Factory must hold emergency evacuation drills often enough that workers know the drill
procedure and consider it routine
ToaoeE 05 ém cheoh T3 :‘é‘ﬁﬁ. ®BNTFy BWED :‘é%cébx’pd CESplew M @hcmﬁé NS,
FOAMTT: FomwoW s DITBED LIy, SITHTNCE: ST, HFWOS 03 ToNdA=od Sniies.
Factory must Keep records of emergency evacuation drills. These records should include
details about the drill (e.g., the time the last person exited the building, an accounting of all
workers, any issuesnoticed during evacuation, plans must correct such issues)
FRSRETOI XTI f&@a’# RITT, BTA ﬁ@wo@eﬁm T BT TR DTSN, 3w, oD WL,
B3 ToDRINE Femwchd DITNER, ﬁmoada’ﬁ&d% ( RETBR ge2 WHoT ﬁ’uuﬁ:n’oja (SR antery
TpOWeE BICH, wp TORWOT &3, TET :\jpe;%ﬂ ROy, BTuTEN x@%ca’bmmn’ NN
DI INOTNR, B, BFHNTY, AOTRDO> SIeckIND)

Section I: Fire Safety - ( ¢) Aisles, Exits and Evacuation Plan
wn, Add, — (c) T3 ﬁyiﬁ w3Ty, %%o:édﬁn@ﬁw TodReNTOE WodNTh, ANETI m,ONH, BATwodNH:

Emergency exits must be unlocked during working hours so workers may exit during
emergencies

DI ac%}ér{@@m CRMITy AASNAO: YRIRCDIMToE EBE ANess Geonday, doxs
S, wen DT T cheen STRTIeT.

Factory must have enough exits must safely serve the number of workers and the height and
type of building or structure

TOETREOTD amsma’w ZOT THBI TURMTT ,«33
,N:S o3 ANz 5, eto) ﬁm oDz BRoHTLE.

BL B0 W30 3, TRECNTMEITON T2F,
Aisles and exits must be keptclear and unblocked atall times

T8 5§78 T, 7 RoITAReAL T IANDE TONYSY, Ty, ATHRTo, FHTLETN SnTRnyg Tl

All Exit doors must open outward (in the direction of the way out of the building). They must
require no special operation
Sy, ANESLHG Onde X ROy, ScdnmcdTulem (38 Bhon TndErts O8RS ). eRnday

STo!N LT LRTIREETHON fﬁﬁa’a&)dwadzﬁ:.
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Iae)
5]}

Exitdoors mustbe atleast81 cm (32" wide

AMETDRTR, TN TUF SO HeriintuToneRy, (2 ) wnolsues
Exit routes mustbe atleast91 cm (36 in) wide

NTTOIE TRONT:  FOF FO ACLINTNIR, (AL ) snodgudes

Aisles must be atleast 91 cm (36 in) wide

All signs and markings must be in a language(s) that can be understood by all workers.
Lettering must be at least 15 em (6 in) high, brightly colored, contrasting with surrounding
surfaces, illuminated to makethem more visible

DT RREANY &Y, monYe oy FoRmTTINYR YEE wnfb%@%wg tRRDE Judesn.
&3 oney ﬁfvﬁ 0% ﬂo&%aze&o’;ﬁﬁé’;ﬁ& (= =02d) a,é_odad%;, B3P NS R Al mlm% ﬁmcmd&, 3,
ST EF Dot N uf@aéé PR UCT T, BeoDTUWEL.

Any door, aisle, or stairway that is NOT an exit or does NO'I' lead to an exit and may be
mistaken for an exit shall be posted with a sign that reads “NO EXIT.”

TR D IERE eige ANeHy mUE IR fecdeals RAEENY IR Emp)) meiAummes

-

cIRTTIe wALE, D00, BF SHud e #heed ARy o, T=e.” acw FRUT OTTE, TE o ToFIED.
An assembly area must be assigned outside the factory so that evacuated workers can be
accounted for in an emergency

oY Sohd, AT FeN -ooac S48 FOAMRTT ST, HEoHLY YDTRUTIM =0T GRTNIRY,
Re0RT L0THd RETy ?90“5505« TRTN INDTRATUICB.
Factory must have an emergency cvacuation plan, and cvacuation routes must be posted in
each work area
TIREHEN Lo BT FIROTOD oiackd, S, ZMiciscl: IUTT TdInonva LREEET

aﬁﬁ##@d_ ém@oﬁ:mﬁ THTHTLID,

Section I1: First Aid - (a) First-Aid Boxes
dyrt 2 1 ©f), DHTE, — (a) TFT BT JW RN,

Factory must provide at least one first-aid kit per 100 workers
TosooESoin AR 37, B3 100 SORMTON el TFPZ Wiy, Ve Moy, T, 2320 wN=de.

First-aid kits mustbe fully stocked with the appropriate items

TFe WD, T AN Xa8, TR, N BeTRres N ,\@xSmﬁD‘?ﬁeﬁa.
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Section II: First Aid - (b) Training, Records and Procedures
azgor 2 @ wh, TTE, - (b) 3T, DSVSNY: TS, FONE TR

Factory must have written procedures to treat workers needing first aid

TE W oH SAZ DT FUANTT), FoTBOMT BOHELTTT,, B35 Bodn WoTEEY, BrodTTeedean.
For all factories with fewer than 500 workers, at least 1% of the workforce must be trained in
firstaid

500 soAMeTiNed sk FOIMRTIHE oU: HDESNTDR, FHBL j‘ci\ 1% 3oRmUTs), SEwd
ﬁﬁa:’qoS:igﬁ IoWeD Josues:.

First-aid training should be documented. Certificates should be given to workers who

successfully complete the firstaid course

TP= Wise STy, RNOTBITD. It WSy, weEonwRy chFl, cden BREBENRRLLT
gunmo0n 3,30 TJ T, %mdésﬁds\.

Factory must maintain up-to-date written records of injuries, including minor injuries. These
records mustinclude a description of circumstances, injuries and treatment
M) TRPE MRONNYIR, LYNeomed R3S mobnY mAIohwy, womad @i, 8
L@ dneh WY R, Modneh &3z, Yynd HITH DD, wenrotTes.

Section 111: Electrical Safety and Training
DHon 3 1 DT, TF, D3I, 3Vedes.

Allelectrical wires must be properly insulated
DY, WTRT WI/INTRZ, BeDHTT 5N ERTINLPHWLE.

All electrical junction boxes must be covered

DEY TS WO A BUW NV, TT6 0NN 29008 TWIe,
) £ N of) o ] w

Ground Fault Circuit Interrupter (GFCI) is used in areas where moisture is present or

humidity ishigh

SERoTRTT UFm SCISon B NS BEENPE Mow e, FTAHLEE  MouTH T (WOFTAN) )
w ~ G T € i) &3 3

eNFTcIReNTLE 8.

All clectrical connectors musi be in good condition
WOy DT T FouoTINGR 3w s Z‘n%écﬂa@qc’zﬁ‘eﬁs.
Allelectrical equipment mustbe properly grounded

O ;Jd:a.Be 3 mmfmq DITCTTN r@caﬁ STRRTIeE:.
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All electrical panels mustbe properly labeled

DR, LTI MR NYHR, Zeg 0N WS IRATULE

Electrical panels should always be closed and locked. Keys for electrical panels should be kept

in a centralized arca and made available only to authorized personnel

&)d:éaf maﬁv T, AT, BERGEE e @0y LN 25TES. LBT M A9 R wens § o5 m, e
E el o~ ™ T ) ) B ™ SR

OB FHNIN TRT AHTeT 2.0 BT T IR, W@,

Provide maintenance workers with electrical safety training atregular intervals

ATETF FURMTON Achin TN L&, T RTT, ToWL3on;, LTNA.

Section IV: Machine Guarding and Training
degort 4 @ oDhoINW TR D3, 3Twed

All machinery with exposed, moving, mechanical parts must be equipped with safety devices.
For these parts, allrequired protective guards mustbein place
ST, BERDE IR0 T Panndny BecliTys ST oHoZ AL DTLy, WPINYT) BITBATWE. &4

ennen Hem eig =I5, Jg Brive @zjﬁadﬁem

Factory must assess the hazards of new and existing equipment to determine whether existing
guards are effective in protecting workers, or if other machine guards should be added to
control hazards

ssmedoin Sl atia HTEoty FOIMTTR, T TOMITEOGTRAEHE DowERy IRy e, Wi
YIRS, BOR0Z R 2T IR0 T AUT IV, YTRAELTNT N HCNTR, SEWIAYL Ban wiEy, Smende
0oE AUETRNY IR IRIITH, IREes

Workers must be given machine guarding safety training on the machines they operate

BOATRTON BT VTE LT 239B MY FowoHS 0T, BT, ¥33 chon fuazzsséﬁ%.

Section V: Chemical Safety and Training
z5on 5: ComRohRE XTF, W3, 3oeded

Chemicals must be stored and used in designated areas which are well ventilated

TemRolnE SR YRy eTnent LRCANYOE ZEEEF MY WIS ZoRcLeE FYng che
Jeoamees:,

Chemical storage areas must have the following safety features:

TRRCHNE FomEme [T, SYAH %oy, BOTNYR;, BroDT3es

« Safety shower/cye wash nearby;, within a 10 sccond walk

e TSz IT0Y /| WS IIL A 2 =27, 10 ﬁ%cm’:ﬁ@e’){_ FUTUTD DRTTE Jides.

ENY Gl
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e Spill kits with materials for containment and absorption
RoPoYEe =B, LETIDBMRN TWHNTRON A D7 BTN
* Fire-fighting equipment, fire hoses and/or fire extinguishers
o BN TT LVTETENAY, F,T° BREBNW I, / UG SNTIEIND
e Signs indicating PPE required to work in arca
o & ZIeBTE BOF TRTE: SUETR 0838 AUT, MPINYRy ARURT W et
¢ Sccondary containment, with the capacity tohold 110% of the largest volume

° Ea'ﬁos' dm% MBI DD, LROIE BT30S 00 15,* 3, BRCOTIS & d(’CSD [ACHIZEH WG

Employees who work with chemicals must be provided with appropriate face and body
protecton (such as respirators, safety glasses, gloves or clothing) as specified in the MSDS and
training in proper chemical handling and emergency procedures

O’ TRO%AT TR NEACAN TOT SREE FOAMOON WILTELTTRY WRFY N SDLRTICINTHF
TRT, Wi =08, BotoW UL BAYE;, (Fi0F), FRET, § M=% S L) 353,00@eN iR,

Chemicals and chemical containers should be disposed of properly and in accordance with all
legal requirements
TECHAT TR T T, DWCRAT UMY, BRLLEY, ANDRBTRNTT0E R2d, 0tEohe, HUTRD TRBITS; .

All chemicals must belabeled in thelocal language of the worker
2O, TYFRHRT TRV THTY AT, SCRMOT F 2eck e odhe i ohm;, St ahmn TE.

Material Safety Data Sheets must be kept on site, available in the language(s) spoken by
workers

BoLieBon T Hey Betm HLLNYR FUIMOT) SRSWMHS tpINTL FuIE TreBnd st onameh 9wiiee.

Ventilation system must be provided in all chemical storage areas
TIFR0AT WAL NYRY, Hen fAbs B3 M 9ss R0t d@ﬁ@oﬁaﬁg_ 53, 035N WBNBE

Chemical mixing must take place in a well-ventilated or open area, using appropriate personal

protcctivc equipment

OY'TRoBAY S ey R FORENy MY, £,chdE MTUs, MYINYT, evxcdeny me s

Slelsolsingns :.S"’ 03» BRNTE e 308 ZRe8TE it SnrEue.

Chemical containers should not be stacked any higher than three (3) meters. Chemical drums

should always be stacked with the closure device upward. Drums should be stacked fewer

than four (4) drums high, preferably with pallets between layers

CTARONAT PRUTNLAY WHweUH(3) Lntulinencs Ei S ©8TE, BONGUES. TRONRE I AT, a2
SCETEE o B0 Bt ¥B P d;?mﬁﬁ&ddzﬁcécﬁ:? TeORTY . B, MYRy, O(4) dm rﬁ?é

wald 3,08 3R w3 U8, Fe0RLE:, B, FEONY JwhE mOraliRy, -».d)@w) dw?iﬁf@)mndﬁéu.
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Section VI: PPE and Training
Den 61 [ow B ToH, WEINE =3y, STe

30 Factory must provide suitable Personal Protective Equipment(PPE) for the hazards identified
TERERIN MMTUIRY L THT AUy STODNING ARTE  &,008F ATH, WHINTEy, (d&T) gz ol
LN,

51 Factory should train workers who are required to wear personal protective equipment on
when the cquipmentisnecessary, what equipment is necessary (and required), how to usc and
adjust the equipment, limitations of the equipment, and proper care and maintenance of the

equipment

DDEFeI £,08038,T WOT, ERINTRY, POMNTE engLHTE FCEMTON  cInE 5,053,7 XTH,

WEBAY o350 ReBPEDY SN T3S B, SFHnYE), BdRtnAE msh, @¥Eiahs wi, ,008,8
23 "

TOT, TERNY L8, SRNER) VSChTE LT w08, SPNY TeT, TTHoL DO TowIeIonT;,

grmeTs:.
-

o,

Section VII: Signs and Signals
QPR 7: YR N SHd), FoFeIned

52 Factory must establish a procedure for using signs and labels to communicate workplace hazards
TIREAAY FOIE FDBEE I wanchRexs a0 e, ReRienvR), eontlathHE Sob AreIEs, smehmeh SaaRt
33 Workers must be trained to recognize and understand the meaning of the hazard warning
signsand labels in use atthe factory
FORRTION S3ENRG SOTSRINAT ST HAWE BB MW sH3h, TR0 T 1=
Tadad)s FoWST; Im chmen FArRE.
54 Factories must ensure there are an adequate number of signs and labels to communicate
hazards. In addition, signs and labels mustbe:
DIREINT> PT2ORNGR,, SYAT WB W o, BHOT TY MY, TR, ReL ol EITRALZHER,
LuSTRRTAYWeE. W1 BOIRN  UT N e, BROT TNy
¢ Displayed clearly
e 3 TN TEHTHTL R
¢ |.arge enough.to be visible to those intended to see them
o 3T, JRCENTNAWLETTON NS, THETNTUE
¢ Written in a lanuage (s) that can be understood by all workers
e 50y, FUTIMTTsR € TRadsFLY PR(NY)on S Sl
¢ Constructed so they resist corrosion and weather cffects

¢ TINWPRE TOHmome wa3s, I8 M V0RO IHToT Ve cATED:
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Section VIII: Housekeeping
Dezen 8t R =S

Factory mustensure there are no lint deposits

T800E RCdw MICHT L8 Neh Hon Eamne DTNy Ty, s)a%a’ﬁmkéua%ﬁeﬁ:

First-aid kits mustbe fully stocked with the appropriate items

FETowsee D AN Ang, TAL N 0B Aomeeraeh STl

Section IX: Health and Safety Committee
LYRN 9 wTeen, THB, FTEY, IS
Factory must have active safety committees
TR RNE §elRiie WO FiLInYsy Eaodtlin
Safety committees must meet at least once per month, and more often if needed

ﬂadaﬂ RENAN BN, Szoﬁ@ﬁ@ﬁae (ot aﬁ%mzﬂq éz\% 2520 Ay Je0LIeE.

Safety commitices must include management representatives, workers from various factory
operations, and union representatives

TOUTE, WNINY. BEVT HoRC AW, WIRFECH O DRFWORBch FLAMIT:, T,
ODRROD B IRINYS, ém@oﬁ:mh WINRCRTUEE,

A written record of the safety committee meetings must be agreed upon by the committee

leaders, posted in a workplace location for factory workers to read, and kept on file for a

minimum of five (5) years

P48

SEDIETAVEIS HROTHEDATI TR, Hindch FPeH wIERE T mRdnmingol mmadory

&

RARTIZHTH FTHODTNGL, VTR TIRFTOR TOMIT: WDWIEMT FIOY, Trbrwen,

cd

oL

@), BWSTE, FA DT(5) SRENY 5C T chamn wcgedens.

~ e}

Section X: Health and Safety Documents
Qent 10: sdnen, SH3, DIFZ TR, Fewnsd

Factory must obtain Drinking Water Potability Test Reportfrom a Competent third party agency

FIRERN TN TROIT LT Fachen e T ET urﬁ‘ 22T FoRTHCH Ll chol TOT,

STQeh, ﬁ‘m@oﬁ:mn ﬁc@dm@m?{_/?ﬁ@ﬁb.
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62 Alr Quality Analysis Report (DG Set, Boiler, compressor, Production area) by a competent third
party agency
Roch Mesased = DI RT3 BTDLTY, (Beder ;)daéziﬁﬁ, RS T, FoI T, W TT TIB)

2,00 DTE ToRTHH aﬁ?))ai)oocﬁ E!.'SGQRMESdﬁoSa;%_ 6&3@0&;:?-:5 wdwaﬁﬁ%;deﬁo.

-

63 Noise Monitoring Testing Report ( DG Set, Compressor, computer embroidery area,
Production arca)

52%_ Sued) 1590 BOT, BOW (REFOT LINBNE, ToLRT7, Neade 8 Fard FUAW Futd, v Wow T 13ed)

S o
64  Valid Stack Emission Reportfor DG Sets

@eR S ;)a':ézzzx:ssﬁ@ﬁ JsowR a—&.és‘f KINTT TTD

65 Comprehensive Medical test reports (Blood, Stool, Urine, Chest and Lungs test reports and
chest X ray(Respiratory Analysis) for workers exposed to hazardous operations (DG set
operator/ Pantry worker/Chemical handling, etc)

HTROLT0 FCINE WOBNE S2@ENLE200TS FUAMRTT (ReFCE ad%t%dﬁd WCE [ e
BUAMET / CReohRE S NYR) DEmrisxrsmamcy, fqméfa):}d:rj) -ﬁddzjéeca’a @0ED, =THNY: (T, DT,
TR, DT T, TLATACONY TOeH, TTO 303, QWD 7-3T (TLATRLTT LT (XT)

66 Audiometric test reports for workers exposed to excessive noise (DG Set operators, Boiler
Operator, Computer Embroidery Operators, etc)

WILOT B EIRIFF, WIS FOIWOT Seodatsigs DB0im, TTONY (RAT LmykJew
TORMETD, w05 T FORMTTL, NEsdeE,B §34 8 TS TLAMTITE, T,0)
67 Installation/Commission certificates to be given by the state clectricity board for DG Set, Boiler

Uaudzd ;Jd%%%_o Thomdoks meEE Rd&auﬁﬁa‘, mchﬁG‘ﬁe}ﬁ' SYSRT / Rolren@mNTon §,RE0M TgST, FaEides.

68 Valid Inspection report for Boiler, Compressor, Litt, DG Set

T, BeZATT DI/, OFF, RWRCT DT TENEN gIudms Toesy TI0N.

SUGGESTED CHECKLIST ON WAGES AND COMPENSATION
DeBT 0By, TOFTTNY ToWoRT ROTITLY,

Section I: Wages
yon 1: JesIN

1 Factory must provide minimum wages ot higher to all workers

BOETESOS SR, DT FUEM TOMR ﬁaﬁ;ﬁ P WIEoT ﬁ?éﬁ DeInED, wEhRWeD.
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Factory must ensure that minimum wages paid are in accordance with the skill category of
the workers

FToEDEDOTN | BRGIW | FAR,

5

Je37y  FOAMUT  diwdol  [INegRiniemEnTRyey
932533.*&32;1:@%123@3‘;.

Factory must pay on or before 7th of every month (in case the total strength is less than 1000)
and on or before 10th of every month (in case the total strength is more than 1000)

BRERed (BCANLTT oS ol 1000 8,08 TR WS AeBLERY) T & Bonvn 7J0k TR0
ST BTEOT ATy TSy, (FUEMTT ﬁo.;%cija 1000 8,0¥ aé‘u%ﬁdad Rope e ) L& Jonwe
1073cd D08 BEoy EEEcE SATET B0, odmh TS SREles:.

Wages must be provided in current currency note/coins or by cheque or by crediting the
wages inworker's bank account

JegTIF, 5T, = Jaezs:ﬁ%*a/?:emaﬁ% SEDw: BT TROE BDW TCEMITS 3,08 aplcd sl deTnntal

X IDI DIV TP TE a?m%ca’omﬁ @A,

Overtime wages must be provided to workers who work overtime hours

dﬁgﬂwa HRON FCITRET TVAMTON dw% TERTHOD ﬁea‘a‘ﬁa’g\ 8@33033@?\ LHARIeE.

Overtime wages must be compensated at a premium rate (@ 200% of regular wage rate)
BB RC NRTQOL FUAE, BUYT TTT SIITFY, (SRDeey IEIT 200% FTRY) s ok
Enmides.

Overtime calculation must be done on the number of actual working days in a month not on
the total number of days in the month

B R0 SEIRTY TR LHTRE FCIE QFNY i J5, IRBWEL Te Soned wiy, HFnY Siteg,

Factory must provide minimum or higher time rate ywages to piece rate workers

TEIE NI B SOT Edng, $UE SRES FeImIon R wgwe ﬁzf:dd AL TOTE, TSIy, wnmeiew.
Contract Workers must be paid in front of a Factory Management Representative

reE i geRmIon SRS Tk ER S IR o B DTG ot FeBTTy, TTS Sweded.
Contract workers mustbe paid on time

e suameodn Seeamy, Hmiohd, RooiRh danrle.

Therce should not be any illegal, unauthorized or disciplinary deductions made from wages
of workers

FOIMROT HeBEDOE IRHTE OCE0H WRAWURLT, FIHFB SFD LA TINGE  sRINYDY,

SRTESET S
9 ™
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There should not be any deductions made from wages of a worker who has not been able to
achicve targets allotted to him/her

IR ANSTRIUTE MHO0NT, MOISINGE oiRsyRe FUIRTS S8R IRt wilcdh sBSTTR,
SRBIET .

>
]

Arrear payments mustbe disbursed to workers completely and on time

R3O TDENE, ﬂmmé& TOIN sORMToNn im@oﬁ':mﬁ Tem e Swuudes:.

Tull and Final Payments must be scttled in a complete and timely manner
TREE a0, BCED TmENTI Emcjﬁﬁ TOLIN @sﬂﬁmﬁ Semne LRI,
Factory must pay workers who are on trial for all the days of trial

TLeTY Pramn FeRATHCT FURMITON &0 g Oty LHany SrEsmdy, ¥ ok TTE EaApletaia- S8

Section II: Benefits
Don 21 ZodeerINWD

Factory must provide wages to workers during Ieave periods

TeREROR: STTMRTDT KT Tl BTRNA FIBHTRY, T ohmRN WENEET.

Factory must provide Annual leave with wages to the eligible workers

BT FORMTON TsrSoR: eeSnmad wa&ke s dﬁ’oﬁ:mﬁ{ g chamh ShAedesh.

Any Earned Leaves accumulated over and above 30 must be encashed to the workers

30 2BAINCE TLFN ReNTET IRTe NPT Trichny, SORMRUOR 5@ chamen SRTeNTLEy,

All the Eligible workers must be covered under Employee Provident Fund Scheme

2 UTE FLAMTTHN, Ban chamh FE0T LDHRED Smemod 8, 088, Soedes:.

All the Eligible workers muslt be covered under the Employee State Insurance Scheme

w& BTE FORMTTHR, TR, LN FTOT Tok, V=T Beewdol & ok Fow.

Factory ensuring that all the workers have a bank account so that any ESI remittance or the
EPF refund can be deposited in the workers account

TURCIO WRZTE TN DI, WLaF THTIANGR), JeIn TREw emisommnEcd

FCRMTT t32,05° SRENTR, BROBTTZYTTY, @z&dﬁ&ﬁ;&e%weﬁa.

g
§

s
In case the Factory is not under a Zone covered by ESI, the Factory must ensure that the
workers are covered under the workers compensation/ health insurance scheme

2ot B¢ mapEFcln WATR WMD 0% FRESTT TRONZ Y, NEREDW: TCIARIT) TINET

Tom=T / e:"d’mrié HTR O3RCRAENTRINE 50, ohamen WTLToZ ﬁu'aeﬁﬁu'aq?g)agjcﬁa.
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Factory must not bifurcate minimum wages in order to reduce its share of social security
bencefits

DIRERTe BT PNAT BIRUT wFgT TeBmoEohD) T TRRIAYS WEIRcE INF)
TETRTTY, DONBRTTTH.

Factory must deposit ESI and EPF amounts with the concerned departments on time

FIEFOS NamoRE, FLAIWA RUATE VY, RARFTT LRWOTLNTR,, ACWRAR RTanvd wal: SREdE:

o

There must not be any evidence that the workers shown on monthly salaried workers are
actually pc rated workers or vice versa and shown on exaggerated salaried so that the

principle employer does nothave to pay the social security benefits as per law

BRAZ WeBHRIZoth FRt0ATT FCAMTD) eraHu Feig,n erRinld o sTamkdunTigmende
e 20T, DTEHrohERARROr MOE T oMY RTLROD W, B nmRS az:;w:mw@m?\
BRTETE RHREE EAEMOTCH FonmHy, SREATHTTYN &e85TwT, ¥ *%eismﬁ SRCORLRTTE.

Working on National/Festive Holidays must be compensated ata premium rate
m%«oﬁ: / Ty TODRNE Tfolomh SRAR FLANIR TR STRE BOTRUST, TaEWe.
All the Eligible workers (Onroll, On Contract) mustbe entitled to "Bonus” payments
20y wTE FOAMTT: (TR B3, e i $mesdd o) “detas f wxmrozndles..
Maternity Benefits mustbe provided to Eligible Women Workers
VDY, STE DT FOXMTTNGA BON TRDRY, 3w, 033:2N LBNFE
Factory must provide Gratuity Benefits to all Eligible workers
DT, YERE FUATRTONE FSPEXNIR M, MHow FOPTTY, wrnhwwes.

Section ITI: Documentation

&N 3: DD BN

Factory must have a written Wage Policy
FaReioln I, FeBT RedohiT, WOTRY ERoOTuEYTH 6&%@5&57-:569%{5.
Factory must clearly mention wages and other benefits to be provided to the workers in the
Appointment Letter

FaeRois Fermoon LEnTITE Ziew a3 r?«e;z;ﬁmﬁ:a_ EREn Rty 5%::’@21 ﬁ_%mh BT OTHF S Smao&;mhdad_:d.

Factory must display abstract of relevant laws (Payment of Wages, Minimum Wages act,
Payment of Bonus Act, Payment of Gratuity Act, ctc) on the Notice Board
B2 FR 03N 88 ARERE FLIRY AoniEms BRANS (HENE mme, FRE Se38E $HRchdD, BARA

TR BRI, Mg, 10208 TR PN, YD) WT0TRT, T BSE Ay 352 NI ZE.
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e

Appropriate Payroll records, Muster Roll records, Leave records, Bonus Records and other

rclevantrecords must be maintained by the Factory for all On-Roll and Contract workers

Tome ¥od FEREUT W oHQ T FUAMRIW DI, e, FUAMIT Bp3, FeTmTT TP DR IND,

&

Tl t=adendnis, Baesa rdeRdnsh e, 230 Hondee s mloranda), srEdtmiE T,

There must not be any discrepancy between wage records, muster roll records, leave
records, time records, other relevant records and worker interviews

IR RSN, SETRTROT Ted ok IRDLEN:, Tod TRedeadNeh, TapehE e DeRINL

HL,IT FoNITT DR INY N @ ALTCURTI,

All workers must be provided with a Pay Slip in the local language

@y FOAMTONA FFech PoRCHE, DeTIT wWedchR), ¥ himn FATECE:.

SUGGESTED CHECKLIST ON HOURS OF WORK
FORT SeFodh FowodIT FOTITY,

Section I: Restriction on Hours of Work — Regular Hours
ayen 1: #oRa Sedfodh Deds VEoP— RT3 Notdnieh

No adult worker shall be required to work in the Factory for more than 48 hours a week
WO 0T BRHEDY 3RFYTE T, BohF, FORMWTID FaeeSodd 48 neBnenes ﬁ&gﬁ gos

P 2 4
TRWHHTY, W, N TRESET Q..

= TG

ol
3]

Noadultworker shallbe required or allowed towork in a factory for more than nine hours
inany day
Lot ORE $nRokd IRz mET, BchA, FOIMODH PERFRRY 9 Noiineho Ty TOT TRBFTT,
233 03 mmsﬂw D BT $NERISATETIZE .

— o™ L=l
Working Hours shall be so fixed that no period shall exceed five hours and that no worker
shall work for more than five hours before hehashad an interval for rest of atleast half an hour

go3rs edfolis oinytie 538030 5 nol¥nymy, dested Rﬁ&:zﬂ@ﬁa’sﬁm’% T, IR FuAMmTT
3"3:’% DT N30 WTTE w’:@déce’d&t@zﬁe 5 nctdn@hce a:%’zs’%s FTod FoF w::zés’%’&c;’)qﬁ.

Work shall not be carried on in any factory by means of a system of shifts so arranged that
more than one relay of workersisengaged in work of the same kind at the same time

ORFHRE T ERTVNE, z.z.éi-’moé T,

%
BrEM=od s @rx’?é’.:ﬁ;q 555% SRELTeEY .

WEE ZCIMRTT wodt FeHoRBY, wodt FVATE
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No woman shall be required or allowed to work in any factory except between the hours of 6

AM.and 7PM
CInTI[e éFoIn af@r;" 6 meZonom Towd 7 Monsd IRDT 8TRET;, TaIDIrk 33
E3RHY FOT TREZYTT, LI 0N TREIZE Y SFT Y SRITL O .

Section IT: Restriction on Hours of Work — Overtime Hours
QDYPIN 2: — WPRFTZ[HoI roedneh

Norms for maximum overtime work of 2 hours per day, 12 hours per week and 50 hours per
quarter mustbe respected
SRTEIRCH BOAT TARH m%mw mﬁde”t)__ 2 Telnss, mo’d@ﬁ 12 ne¥nsh TV, WO

g FRAEHEE 50 NowdneRy 3t chaen o Tes.

Section IIT: Policy and Procedures

DTN 3: ToNERLS WoTBy, ToONEDFTO/NTD
Factory must have a written policy on "Hours of Work"
PseRdn el (oD Jedok” monrlidahsy wTRT ZeolTiln.
Factory must have a policy on Overtime working and Overtime approval procedures
BRI word GRBRTHoN 30T DI, wpBTHoH FLRTN, eHIHOME HNBCLIT Do
ol 3Ny, Brolduin
Working hours must be clearly documented in the employment contracts or must be
displaycd in the factory
BORT WeTodwy, 5@ chaven Ju:ira NS LR BB HF e TR SRENE YT RO SchY
DT ALSem.
Factory must have a system to ensure that Overtime is Voluntary

PERER TN B TRHRCH TORTY X,0o50F 1OTTRNT: TR, BT, 055N DUTTRATAY uea

Section IV: Record Keeping
eont 4: TRDYNTE, WHTHTH
Factory must have an effective Time Recording Svstem
FERERN TN WCR: TOMITDTO IToRT R ;:33%33’:,?5’:& B o TN TpcTU .

Time cards, swipe cards, palm readers or other forms of time recording must be used by

individual workers themselves at the beginning and end of the work shift

\

2,0 EENH, 7, T TrNETITh, Toc DLRETIMNT ST AFoNT [Tl LEeRnvE;, T ecdayy

FOAMTER TOAS woPod @ Uortd &), ERSche sca‘* oPRN LTTOSRENTICT:,
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There must not be any evidence of unaccounted workers or contractors whose names are
found in various production documents/parallel muster rolls but there is no document
through which their working hours or number of days worked could be verified

TOFY Ty T OGN/ ITRIIT FLRMUT Tl chO ZROWLT 8T $=T: FOT TRRET
Motdne'm;, TOLOEL HUmEMT BRFPTE POINVY BSRE, ANG FLRMTT SEme Me RmTds
FO0IITLIRTTN.

There must not be any discrepancy between wage records, muster roll records, leave
records, time records and worker interviews

PR3 e InY, BCANOT @008 oA BNE, Tl moildned, HEhohd CoTned SHEy,

BORTIT AonIrNT L CNE @ R S @ AneTIn.

o1

SUGGESTED RECORDS AND DOCUMENTS TO BE MAINTAINED
TOAZR0W WTETT TDCVSNT TBY, W TN
General
ST,

Factory lLicense

DERFOR TIZT=:O

Standing Order

R CH Swey

5

AccidentRegister

SDFRENY TohS TDE,

Minimum Wage Notification

ong e3R sue

Register of Advances

DRITRT S TR B

Register of Fines

Rodne mad x 3

Unclaimed Wages

T3, BRITE JeITned

Deduction of damages

FTIVCH FOUCHSTHT BRSND

Maternity Benefits
ort Doy
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17.

18.

185,

20.

21.

27,

23},

24,
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Registration Certificate to employ contract workers
n:&1 BORAMRTTTY, SeabEng Ld RAtOTDlAR T TRHTT,

Contractor License
& foess TEmeo

Contract agreementbetween factory and Contractor

M3 TR0 8, FaENO: SAT MR LI T

Shift Working Approval

TP TOAT WRRRLTN

Staggered weekly off Approval from Government (if applicable)

APFTHCE IROTT FIoNTT  TTD TUH HoRRT2E (BT, oNTMHE0ITT)

NOC from fire authority

©h, TRTONT Y ITE T,

Pollution control board certificate for Water/ Air

R / MR SROT, AoRoZes WoBCWeT PRIETH T

Hazardous waste storage and handling authorization
EIMOPTL B ACTEE T, VSETDBACR ewmpTeS
Fxplosive material storage permission.
Rt SR NY e AR BEd
Approved List of National and Festival Holidays
TR, 20T THT), DLW BOHINY B IRHT =,

&y = [ &
Stability Certificate
3,33ch TSPeTT

Health, Safety and Environment
sBme ny T 3 s, TO=T
“h =]

Fire protection equipments service record
Weded ad:c’ggd Tg@od ACFSHENY T Tr e
Fire Evacuation drill record
©n, IPR,OTR TN T B
Fire training records
esh), STWedodh I Fewd
Certificate of workers trained on fire fighting

(hfecten) ;sd:w; XpeTothdd SURCIodR; BRRTT FURMTIT §,R1E0n I

(g
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25, Evacuationmaps inlocal language
neeed yeRohd) SPws,08R Y,

26. Firstaid training record
TP 33T, TOWeIOH TR, [
27. Certificate of workers trained on first aid
TS (380, STOWELoN;, VEOTNS FORMTT §,(080m T
28. PPL training records
L& TTLEI0H TFILFEND
29, Health, Safety and Environment mecting minutes
STR, ATEIE oy, FORTE Nk I@mS?
30. Minor Injury records
5. BIRRS NeoRny Ime Fcend
31. First-aid issuc records
T BT, LIIRERoTNY Im Heworit
5% AIDS awareness program

DT, =8HT ﬁo:‘as@:ﬁ:

j€8]
(€8]

Canteen worker’s health certificate

ﬁéowﬁb?f 3ORMTT e:ad;aen’écs B[TRETY
34, Drinking water test report

FBRCINT 05 :-:-asaam =oo
35. Electrician License

2033 05T UXwed

&)

36. Boiler Attendant Competency Certificate

moﬁ;ﬁcﬁﬁ@#)mo‘a i\méoﬁ: Exerivnliokate]
37. Boiler Certificate

moa’;qo? gjmvaﬁg
38. Generator Installation Certificate

améz%;ﬂsd rq:gwe?ea’:s‘? T =TT,
SO Noise Level monitoring reports

TUT HENY 20td) tmTme TN

] (2] =3

40. Stack Emissions monitoring for boilers and DG sets

We0d; OF TS, adaéz:édﬁﬁv mmsﬁ"‘ ZaTRADRED dbe@dmdﬁ
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42.

43.

45.

46.

49.

50.

51.

52.

Ei3k

54.

558

56.

Material Safety Data Sheet (MSDS) for chemicals

#0830 TN I, ATICE TowY

TR o3iNE SE MY SDreue0oHe” HUFFDH Bndd BN (0D BOIF)

Waste Inventory records
TS DoAn, AT SAn R
Layoutof drainage/ ETT Plant
Wk / "L = =oT 3E

% %
Environmental Policy

ZOUATE Facheley

Time, Wages and Benefits
wIR, JeIT Ty, FOPNW

PF payment remittance Challans

R T IR WO
Form 5-Returns of contribution
FTpeN — 5 Fedrich DT ENS:
ESIpaymentremittance challans
QAT TWECH WOIFTND
Bonus records
WRCSA 3%, BN
Annual Leave records
DoAET TWECR T RN
Tull & Final Settlement
TRF DIy, BT WIS
Payroll (Wage records)
Fedwes® (FS50 T Bewined)
Time in/out records
BNE / ANEESHED Hehs Sm Sy
Pay slips
SBeBTE TieEdris

Group/ medical [nsurance for ESl exempted workers

QAT WTROICHR), BRCHTIE FLEMTT Wene® / 35,5 5608 35
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Production Records
T DT B, DeLIND

37 Material Inward & Outward record from December 2011 to tll date

BFOWTT 2000 DoT 7Y 0N TENT WHLTE sHBY, BRTERTRS WEDNNAY TH2, e
38. Material issue and receive records

DBT TINR B[AET WEANY TR [N
S Inspectionreports

ToT, BT TN
60. Daily packing records

3,7ChT BT B, SN
6l. Machine maintenance records

SN NY HTR,OH AR FEWND

Others
233
62, List of subcontractors
YUmME ARTT S,
63. Sexual Harassment prevention commitlce

&,0NE FTBY T IWCHT HInd
64. Grievance redressal commitiee
FOIDTRTINGS;, FOTRILET AW
6. Canteen Committee (if applicable)
0T AN (SF,0DTMTSTE )
66. Works Committee
FeRNY XIS
67. Welfare officer committee (if applicable)
o3RI ¢[RPTOCH Fnd (YR,oLIMTET D )
68. Safety Officer (if applicable)
TTT, BRTO (UF,0NTWMTST )

69. Trained Nurse Assistant

oL cHT h BTmond
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EXAMPLES OF BEST PRACTICES
@3B = YDTBNY WEBOHNRS:

Electronic time recording machine
TR S IO RAITT chog

Notice Board- Important events,
Policies/ Abstracts of Laws

z;ﬁ::a) @dém5n’%'?, TooRERCENY /

SORNRMING FT0T
FirRivY o 8w ——
e e i L L L L
' SRR | S T

TR ] e L
e - R X S ey -] G LT T M—
BRLAT |?1Tﬁ':?1|ﬁ'lm?aﬁ e
s
=
Ty -
= (=]
—— =
- ] i
_:.__'__ [T E &
s [ &
H

Information on Fire Extinguishers

A e e ——
Approved Work Timings
YRHAIDT FOTT BTH BNDIINT WIITNY 0T Teked

FFare, 1 e gered
of A S A -.
T S| B Sl T

1l Ve e a8 |
1 ) yoeEas

T
TP U BT

Display of Wage Ratcs as Per Skill Level

.h"_""-_'l._ o

Display of Instructions/ Rules
e / RoRwind FosEs DIOTRT, B50AT FSTE TSN
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f 4 |

. " . ST i Ly
Display of Members in Display of Members in Sexual Harassment
Health & Safety Committee Prevention and Works Committee/
sdaen, T, XOFH XN REABHNT BEIER Display of First-Aid Trained Personnel
3 25 T f3) ~

Feng DAY TR Ty, FOANY TR Soh

RE0dot RERMNY TRICR / TFH e on,
I Foamed BRI

Fully Equipped First-Aid Box at Shop Floor Suggestion/ Grievance Box
T e SeNQ TE AR TTHT T wisy, JUN BOT / BomHEATENT &Yy,

Emergency Light/ Exit Opening Oulwards Fire-Fighting Equipment

wmsﬁbf&éoa’a G / @0, BNTIET SVRTTRND

ét?d:@m@%d anE=S mﬁ.d
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Evacuation Plan Display Instructions for Usc of Fire Extinguisher
@TRodd R YHeE NTEE 28, FCAMTTRY, YN TITERTY VT BRNAT ARWIN

ATD Smﬁs;%%écib TEZes

Instructions on Special Security First-Aid Instructions Display
@ wsBon BawdnY TSR

Area and Restricted Areas
LR WS FoRh TeB SHTy, WWESHE
gdezﬁﬂ%"‘m‘q FOZ TRWINT:

Emergency Assembly Area Displaved Emergency Fire Alarm Point
3;3:550%305:@__ wIclpndems SHeEs IR 3:339ﬁ69‘\i_:305; Wed emodEoLY mpﬁ
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Mesh Gloves Used by Cutting Operator Gloves and Face Masks Used by

230%% Sudmdsh evsdenas S Insn Glue Sticking Workers
20mMET FOFIMOT: YToSANMT
g iR sy, sndaew

.

PPE’s Used By Worker PPE Used By Workers

BORTROT NWBIRINDS 5,5:8 8 BOAROT: BTN 5,53 8
"0 Bot TN "o Bot AN

Material Safety Data Sheet Chemical Storage Area- Caution Signage,
BANY %08 220k Sekd ¢ Fire Extinguisher Nearby
P 5

ToTRCRAT TH Y ToNnTEeh TTeT — i 0Fedh B3,
Zn 7 [ R S

B OO odre MTHT BSATIENT YITETR
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Chapter - 111

ego.od - I

| | | Important International Regulations

333356 @oédm&weoﬁ 03303 INYH
%) [
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Notable International Regulations For Handicrafts Exporters
FOBIQ WXONY OF) TRCOR TOWOHAL NITIBE Eﬁo:é’dmaelgjeoﬁ Q03203 DN

EU Timber Regulation 03B e LoNAT LARWE =TT NodoT e
[RWEE 2013 0ol oRRCHRINCRET BRI 0

AeoZ ANy WON  Wedw. B eD  DARD,

Since March 2013 the requirements of the EU
Timber Regulation has come into force, This new

legislation prohibits

placing timber on 2 o (ol DEECRREE'S
Lo 4o D ‘ Jn

the EU market if it oyipTpeROYIRT
; LN TR > ol )

was illegally =
| o e o
harvested. To = 2
B ENDRCER RS o el
achieve this, it sets Eu ti I r gulaﬂa y e,

out procedures .

which those trading Y S S e

timber within the EU must put in place to SR

. N ) A 4 . ONHRBHEACIST  WTR LT DO Doz &dmD,
minimize the risk of illegal timberbeing sold. ~ e F 2 a5

Vriksh Cofy
- S o DIRTWE ROUNEIT HTUBR), BR:FRckT=T
An indigenous Certification of Due Diligence <8 - B
i ; A el a:ri\ WOTP [ ELCH YT FCNTTZ TI0 7,580y
regarding procurement of wood from lega g
g g P o TR BTRTO TR 1Y TF> 7000 LTDFS HT

sources helps in providing certification

based on the standards formulated
keeping in view the challenges
faced by the wooden handicrafts
o, .y
exporters.  Vriksh  certification
ensures that products come from
wcll managed forests that
provide environmental, social
and cconomic benefils and the
wooden handicrafts are made from

legally harvested timber. Export

Promotion Council for Ilandicrafts has been mox 3, WePATS weynen
A k. e ] ~ = Ay =5 oS ) )
nominated by DGFT as the nodal agency to S:U &2, TRR/IIUD, DiAONEFOLG ¢



provide certificate on due diligence in procuring
wood from legal sources in case of request made

by the foreign buyers or any other agency.

The Oeko Tex Certificate

'The Oeko-'lex certificate is limited to companies in
the textile and clothing industry and gives proof of
the human and ccological
satety of textiles. The

tests for harmful
substances arc bascd on
a test catalogue which
the

mandatory tests

includes list of
according to Oeko-Tex
and the limit valucs of
substances used in the

production of textiles. When the Oeko-Tex
certificale is issued by the rclevant institute or
certifying body, it confirms that the requirements
of the Oeko-Tex Standard 100 and of a common

product class have been successfully tested.

The U.S Lacey Act

On May 22, 2008, the U.S. Congress passed a
groundbreaking law banning commerce in
illegally sourced plants and their products
including timber and
wood products. Now
the Laccy Act scls a
groundbreaking
precedent for the
global trade in plants

and plant products,

according to Oeko-Tex Standard 100
Test-No HKLO 064394

#0830 TN I, ATICE FowY

;:’ﬁmﬁ,e%imﬁd*;gwd wT?\ WUUE  TOHESZ TIoIh
TIROTS T, LONHT FermeN ICHTEC TENY
O, CUZRT R0y RBOTTLCOT RHIEST
EALAR

WwonBR-Et, INOTSL Bo9
éémefﬁ@r}' 52T INT T

o
-2
TOXTT ?’;‘;d%_\a‘@cd: TORE T TROT.

TESTEX Zurich TAL NG Wodon :3—33{ i

) ) B RIS (i

Rongmnad  FmoE wgme TIdcstada meFohi

WORBH—ET, WEWOTTTTY, VCQTON, B Wohie-

@5 1008 =25 Lok meTRE, U ANY Sned

CNZNET;, TR, 23RN TOeY TN 2RIy,
&, Qe30mE &

93008 den P03
2o¢ 22, 2008 Jei: BTOIT ToT FF TTARTRL TN
TRDBRY T TR, TSR N

-
NI ANTYRR, W¥RncEsE, DS, BZNY NI INRYR

- ’ @ e — -
o ANt Sl P D
14
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acknowledging and supporting other countries’
efforts to govern their own natural resources and
putting in place powerful incentives for
companics trading in these commodities to do the
same. This legislation requires importers to
declare the country of origin of harvest and species

name of all plants coniained intheir produets.

REACH

REACH is the Regulation on Registration,
Evaluation, Authorisation and Restriction of
Chemicals. It entered into force on 1st June 2007. It
streamlines and improves the former legislative
framework on chemicals of the Furopean Union
(EU). The main aims of REACH are to ensure a

high level of protection of human health and the

environment from the

RANY @WAT: Dy, $ZHNTRY TAHTLCT DRATNYTY

LT ANONCON, BHT /TR Bow OH T &I
Bt E) (5] AN
20800, At weT 1 2007 JoTh w01 WelS:. Wwd

2
Boroamy, B TFRRTL NI /AL ST. durs
ZaaD,  MeDCIn  TTRONITNFCT CUCERRUTIH®E
TRHESE WA T, RONCE BoeOH DTonT 5)0’:5@

1 e e,

risks that can be posed N .
) 302808 TIRTV5E; 0T

by chemw:a]s, the . 2 By wew:,
promotion of TN BN,  IO0E
allernative {cst - ‘ SERY  whwrcd3
methods, the free w’ & n® 0% R0,
circulation of UE SRR T O .
substances on the S PRIy
internal market and [ C] TaoonRT S e
cnhancing [RET  STchnY

o

competitiveness and

mnovation. REACH makes industry responsible
for assessing and managing the risks posed by
chemicals and providing appropriate safety
information to their uscrs. In parallel, the
European Union can take additional measures on
highly dangerous substances, where there is a

need for complementing action at CU level.

YPNY WYFmTON IS, WIT, STndohmy,
WONETPEE, w02y, enTRy RSTLEIZEE, wo0T
am@bdd@ih SRS “acﬁﬁﬁ ZRoTe BTN,
502 RE T WBRWE WY TY TRUT TINEE,
B ARYEEmE N LtRRBend,  cReTrtohs®
wERLe fﬁééos ST0RFTOOIRT DAY é)d:%

Al eI A R LA AR s veri o ot
&) o) Y]



Toxic Substances Control Act of 1976 (United

States Environment Protection Agency)

Toxic chemicals and their impacts through

manufacture, use, and disposal are generally

certain conditions, require
testing of chemicals by
manufacturcrs; to collect
information on studies
indicating human health
risks or exposures of concern;
to collect data on chemical use
(including most recently
information on chemical use in products
for children); and to restrict chemicals of high

COnccern.

The Federal Hazardous Substances Act
(FHSA) of 1960 (United States of America)

This act requires the labeling of
hazardous products that are
toxic, corrosive, combustible, or
otherwise hazardous, and that
have the potential to c cause
substantial personal injury or
illness as a result of reasonably
foreseeable handling, use, or
ingestion. The Act also allows
the CPSC o ban ceriain products (called “banned
hazardous substances”) that are so dangerous that

labeling isnotadequate to protect consumers.
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Export Promotion Council for Handicrafts

Children's Toxic Metals Act 2010
(United States of America)

The H.R 4428: Children’s 'Toxic Mclals Act Bill was
proposed to prohibit the manufacture, sale, and
distribution of children’s jewelry containing
Cadmium, Barium, or
antimony in the United States.
The bill requires that any
children’s jewelry containing |
the heavy metals of cadmium,
barium, or antimony shall be
treated as a hazardous
substance under the Federal Hazardous

Substances Act.

The Consumer Product Safety Act (CPSA)
of 1972 (United States of America)

This act is an umbrella statute that consolidates
federal safety regulatory activity rclating to
consumer products within the CPSC. The law
defines the authorities of the CP5C (Consumer

authorizes the agency to develop
standards to reduce or eliminate
unrcasonable risks of injury
associated with consumer
products, to ban products if there is
no feasible safcty standard, and to
pursue recalls for products that
present a substantial hazard. Forexample,

it specifically prohibits any toy or other article that
is intended for use by children and that contains a

hazardous subsiance if a child can gain access 1o

the substance.
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Labeling of Hazardous Arts Material Act
(United States of America)
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The L.5. Consumer Product Safety
Commission (U.S. CPSC) regulation

Understanding Hazardous
H-'I.::i‘ﬂ.l Labeling Eystam

16 CIR 1500.14 (b)(8)) requires that
art materials be evaluated for
compliance with the Labeling of
Hazardous Art Malcrials Act

(LHAMA) according to the standards

of the American Society of Testing

and Materials (ASTM D-4236).

C-TPAT

C-TPAT is a voluntary government-business
initiative that builds cooperative relationships that
strengthen and improve overall international
supply chain and U.S. border security. C-TPAT is
widely recognized as one of the most effective
means of providing the highest level of cargo
security through close cooperation with
international supply chain
businesses such as
importers, carriers,
consolidators, licensed

Customs-Trade
and

customs brokers,
manufacturers. Through
U.5.

Customs and Border Protection (CBP) is asking

this initiative,
businesses 1o ensurc the integrity of their security
practices and communicate and verify the security
guidelines of their business partners within the

supply chain.

Partnership Against Terrorism
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INDIA (;5083)

Export Promotion Council for
Handjicrafts(EPCH)

EPCH House

Pocket 6&7, Sector “C’

Vasant Kunj,

New Delhi-110070

Phone: +91-11-26135256/57/58/75
Fax:+91-11-26135518 & 19

Email: mails@cpch.com

Website: http://www.epch.in

Development Commissioner (Handicrafts)
Ministry of Textiles, Government of India
West Block No. Vit

R.K. Puram

New Delhi-110 066

Email: dchejs@amic.in

Phone: 491-11-26106902

Fax: 011-26163085

Website: http://handicrafts.nic.in
Central Board of Excise & Customs
New Delhi

CBFEC, Department of Revenue,

North Block, New Delhi -

110 001

Tele Fax: 011-2309 2351

Website: www.cbee.gov.in

Director General of Foreign Trade
Ministry of Commerce & Industry
Government of India

Udyog Bhawan, H-wing, Gate No-02,
Maulana Azad Road, New Delhi-110011
Phone No. 011-23061562

Fax No. 011-23062225
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INDIA (25233)

Export Credit Guarantee Corporation of
India Ltd. (ECGC)

Express Towers,10th Floor,

Nariman Point, Mumbai - 400 021.

Tel : 6659 0500 / 6659 0510

Fax : (022) 6659 0517 / 0546

E-Mail : webmaster@ecgc.in

Federation of Indian Exports Organizations
(FIEO)

Head Office

Niryat Bhawan, Rao Tula Ram Marg,

Opp. Army Hospital Research & Referral,
New Delhi-110 057

Phone: +91-11-46042222, 26150101-04,

Fax: +91-11-26148194, 26150077

Lmail: fico@nda.vsnl.nct.in; fico@fico.org,
Website: www.fieo.org

INVEST INDIA

Federation House, Tansen Marg

New Delhi—110 001

Tele: 0091-11-23765085, 23487278, 23487236,
23487411, Fax: 0091-11-23320714, 23721504
Lmail: investindia@ficci.com

Website: www.investindia.gov.in

Metal Handicrafts Service Centre

Pectal Nagri, Rampur Road,

Moradabad — 244001 India

Phone :91-591 - 6532354,

Telefax : 91-591 — 2460131

Email: rtclindia@gmail.com

Ministry of Commerce and Industry
Udyog Bhawan, New Delhi 110 107
Phone: 91-11-23062261, Fax: 91-11-23063418
Website: www.commerce.nic.in

Ministry of Labour and Employment
Shram Shakti Bhawan

Rafi Marg, New Delhi-110001

Phone: 91-11-23717515, 23710240

Fax : 91-11-23711708

Website: www.labour.nic.in
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INDIA (25253)

Ministry of Textiles

Udyog Bhavan,

New Delhi-110011

Ph.No. 91-11-23061338/ 18/14

Fax- 91-11-23063711 / 23063681

Website: www.texmin.nic.in

National Center for Design and Product
Development (NCDPD)

43, Okhla Industrial Estate,

(Behind Modi Flour Mill),

Okhla Phase3, New Delhi-110020

Phone: +91-11-26821262/5,

Fax: +91-11-26821260

Email: nedpdencdpd.com

Quality Council of India

Institution of Engineers Building, IIndFloor,
2-BahadurShah Zafar Marg,

New Delhi - 110002, India.

Tel: 91-11-2337 9321, 2337 9260
Fax:91-11-2337 8678. Email: info@qcin.org
Website: http://www.qcin.org/index.php

Sentio Advisory Initiative Private Limited
CSR Adyvisors & Consultants

Suite No. 604, Tower B, Unitech Business Zone,
Nirvana Country, South City II, Golf Course
Extension Road,

Sector 50, Gurgaon, Haryana- 122018

Phone: +91- 124- 4115550

Email: Info@sentioadvisory.com
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ARGENTINA (295 033)

Asociacion de Importadores y Exportadores
de la Republica Argentina (AIERA)
Address: Avenida Belgrano 124, Piso 1

1092 Buenos Aires.

Phone: +54-1-43420010, Fax: +54-11-43421312
Email: aicra@aicra.org.ar

Website: http://www.aiera.org.ar
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ARGENTINA (9235 0835)

Camara Argentina de Comercio
Address: Avda. Leandro N. Alem 36
C1003A AN Buenos Aires.

Phone: +54-11-53009000

Fax: +54-11-53009036

Website: hitp://www.cac.com.ar

Secretaria General de la Comunidad Andina
Casilla 18-1177, Pasco de la Republica 3895
Esq. Aramburu, San Isidro, ARGENTINA
LIMA 27

Phone: +511-4111400, Fax: +511-2213329
E-mail: contacto@comunidadandina.org
Website: hitp://www.comunidadandina.org
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AUSTRALIA (#7,¢903)

Australian Trade Commission (Austrade)
Aon tower, 201 Kent Street, Level 23

I.O. Box. 3301

Sydney, NSW 2000, AUSTRALIA

Phone: +61-2-93902000

Fax; +61-2-93902052

E-mail: info@austrade.gov.au

Website: http://www.austrade.gov.au
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BRAZIL (23 05¢%)

Agencia de Promocao de Esportacoes
(APEX)

Sectro Bancario Norte, SBN Quadra 02-
Lotell

Fd, Apex-Brasil

70040-020 BRASILLA, DF
Phone: +55-61-34260202

Fax: +33-61-34260263

E-mail: apex@apexbrasil.com.br

Website: http://www.apexbrasil.com.br
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BRAZIL (2§ 03 ¢)

Associacao de Comercia Exterior do Brasil
(AEB)

Av, General Justo, 355, 4* Andar

20021-130 RIO DE JANERIO

Phone: +55-21-25440048

Fax: +55-21-25440577

E-mail: acbbras@ach.org.br

Website: http://www.aacb.org.br
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CANADA (33%)

Trade Facilitation office Canada (TFOC)
56 Sparke Street, Suite 300,

OTTAWA, ONTARIO KIP 5A9, CANADA
Phone: +1-613-2333925

Fax: +1-613-2337860

E-mail: tfoc@tfoc.ca
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CHILE (280)

Direccion de Promocion de Exportaciones
(PROCHILE)

Teatinos 180, piso 10

SANTIAGO, CHILE

Phone: +562-5659000

Fax: +562-5659083

E-mail: info@prochile.cl

Federacion Gremial de la Industria
(SOFOFA)

Avda, Andres Bello 2777, Piso 3, Las Condes
Casilla 37 Correo 35 tobalaba

SANTIAGO, CHILE

Phone: +562-3913100

Fax: +562-3913200

E-mail: sofofa@sofofa.cl
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CHINA (28¢)

China Council for the Promotion of
International Trade ( CCPIT )

1, Fuxingmenwai Street

BEIJING 100860, CHINA

Phone: +86-10-68013344

Fax: +86-10-68030747

E-mail: cepit@cepit.org
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COLOMBIA (82©02035)

Associacion Colombiana de Medianas y
Pequenas Industrias { ACOPI)

Carrera 15, No. 36-70

BOGOTA, D.C., COL.LOMBIA

Phone: +57-1-3204783, Fax: +57-1-2688965
E-mail: comunicaciones@acopi.org.co
Associacion Nacional de Comercio Exteriar
(ANALDEX)

Calle 40 no. 13-09, Piso 10

BOCOTA, D. C., COLOMORBIA

Phone; +57-1-3700600, Fax: +57-1-3700600
F-mail: analdex@analdex.org

Woebsite: hitp://www.analdex.org
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CROATIA (8n8&cd03)

Trade and Investment Promotion Agency

( APIU)

Address: Andrije Hebrangya 534

10000 ZAGREB, CROATIA

Phone: +385-1-4866-000, Fax: +385-1-4866-009
E-mail: info@croinvest.org
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CZECH REPUBLIC (355 bw_'zbmﬁs‘)

Czech Trade Promotion Agency (Czech Trade)
Address: Dittrichova 21

Po. Box 76, 128 01 Prague, Czech Republic
Phone: +420-2-24907500

Fax: +420-2-24907503

E-mail: info@czechtrade.cz
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DENMARK (@3,8°5)

Danish Import Promotion Programme (DIPP)
Danish Chambcr of Commerce, Borsen-
Slotsholmsgade

1217 COPENHAGEN K, DENMARK
Phone: +45-33746000, Fax: +45-33746080
E-mail: dipp@danskerhverv.dk
Website: http://www.dipp.eu

Danish Trade Council

Asiatisk Plads 2

1448 COPENHAGEN K. DENMARK
Phone: +45-33920000, Fax: +45-32540533
E-mail: um@um.dk

Website: http://www.eksportraadet.dk
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FRANCE (73,5

International Chamber of Commerce
33-43 avenue du Président Wilson
75116 Paris, France

Tel: +33 (0) 1 49 53 28 28

Tax: + 33 (0) 1 49 53 28 59

Website: http://www.iccwbo.org/
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GERMANY (zsHeR)

Deutsche Gesellschaft fur Technische
Zusammenarbeit (GTZ)

Address: Dag-l lammarskjold-Weg 1 -5
Postfach 5180, 65760 ESCHBORN
Cermany

Phone: +49-6196-791229

Fax: +49-6196-796150

Email: jochem.lange@gtz.de, info@giz.de

Website: http://www.gtz.de/english
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JAPAN (2Z05°)

Japan Foreign trade Council Inc ( JETC)
World Trade Centre Bldg, 6th FL, 4-1,
Hamamatsu-Cho, 2-ch, Minato-ku
TOKYO 105, JAPAN

Phone: +81-3-34355952

Fax: +81-3-34355979

Website: http://www.jftc.orjp

Japan External Trade Organization ( JETRO )
6F 12-32 Akasaka I-chome, Minato-ku
TOKYO 107 6006, JAPAN

Phone: +81-3-35825770, Fax: +81-3-35827376
E-mail: webinfo@jetro.go.jp

Website: hitp://www.jctro.gojp
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BeTmeed : +81-3-35825770
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KOREA (5003)

Korea International Trade Association (KITA )
Trade Tower, Room 604, 139-1, Samsung-
dong, Kangnam-ku

SEOUL 135-729, KOREA

Phone: +82-2-60005269

Fax: +82-2-60005161

E-mail: admin@kita.net

Website: http://www.kita.or.kr

Korea Trade-Investment Promotion Agency
(KOTRA)

Kotra 13, I leolleungno, Secho-gu

PO.Box 101, SEOUL, KOREA

Phone: +82-2-34607114

Fax: +82-2-34607777

E-mail: hecho@kotra.or.kr

Website: http://www.kotra.or.kr
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| |
THE NETHERLANDS (& 3@'09@30236;)

Centre for the Promotion of Imports RouT* TOT" BHDHCTTOF® WBRUFE Fo
from Developing Countries ( CBT) BFovon® Forsext
WTC-Beursbuilding, Beursplein 37, 5th Floor ‘3\%5&“& - WABFE QQO, WRF EF 37, 5
P.O. Box 30009 T
3001 DA ROTTERDAM, NETHERLAND §-<Enr PR
Phone: +31-10-2013434 R O Tl
Fax: +31-10-4114081 TeTmeesd : 131-10-20113434
E-mail: chi@chi.eu e

2532, &% : chi@chi.en

PANAMA (S503»)
Associacion Panamena de Exportadores BRREACITY TR B TR, LBEBRTE
(APEX) (D08
Apartado 0819-03646 esndrda 0819-03646
PANAMA T
Phone: +507-2300169 TRTmeed : +307-2300169
Fax: +507-2300805 T, 1 +507-2300805
E-mail: apex@cableonda.net 23, @ apex@cableondanel
PERU (£55)

Sociedad de Comercio Exterior del Pera ReB, T & Facoiee a8 edoh® derf FT
(COMEXPERU) (205t Bh)
Bartolome Herrera 254 LIMA 18, PERU st drins Lo 254 OEn 18 HL
Phone: +51-1-4225784, Fax: +51-1-4225942 TRTmee? : +51-1-4225784 T, +51-1-4225942
E-mail: comexperu@comexperu.org. pe mﬁ‘:g@-s: comexperu@comexperu.org.pe
Website: http://www.comexperu.org.pe E90TRED T 1 Nittp://wWwW.COMeXPeru.org pe
Secretaria General dela Comunidad Andina NEL00dH HVTLT & D FINATE BT
Casilla 18-1177, Paseo de la Republica 3895 LR R B )y R Lek,
Esq. Aramburu, SanIsidro DTLETNNTH, MT uBac
1IMA 27, PRRU Rl 27 =0
Phone: +511-4111400 wadmord ; +511-4111400
Fax: +511-2213329 BT We11-22159.8
E-mail: contacto@comunidadandina.org e, & contacto@comunidadandina.org

i : - BCILIEL JILL ¢ W ww. ¢ idadandina.
Website: http://www.comunidadandina.org BOTWEY 3 ¢ htip:/fwww.comunidadandina.org
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RUSSIA (53,)

Ministry of Economic Development and
Trade

Ovchinnikovskaya Nab. 18/1

MOSCOW 113324, RUSSIA

Phone: +7-495-9501892, Tax: +7-495-9501867
E-mail: manakin_em@gov.ru

Website: http://www.economy.gov.ru

)
Lo ndees of 3. 18/1
ARl T
TR 113324, OF,

STwetd : +7-495-9501892, mafij : +7-495-9501867
) & manakin_em@gov.ru

©£0WEC 2202 : http://www.cconomy.gov.ru

SOUTH AFRICA (B8 g &ﬁé@)ﬁ)

Department of Trade and Industry (DTI)
Private Bag X 84

PRETORIA 0001, SOUTH AFRICA
Phone: +27-12-4287905, Fax: +27-12-4287898
E-mail: contactus@thedti.gov.za

Website: hitp://www.thedti.gov.za

South African Chamber of business
(SACOB)

P.O. Box 213

SAXONWOI.D 2132, SOUTH AFRICA
Phone: +27-11-4463800,

Fax: +27-11-4463847

Website: hitp://www.sacob.co.za

BT T e wor® ’?052:5, (Be3D)
édﬁau* W ST, 84

& Bredeim 0001, mEfe ©&E

Tedmerd 1 127-12-4287905

'Jaeb’fu 1 +27-12-428798

vy 5 1 contactus@thedti.gov.za
o8 ® Eer? : hilp://www.lhedli.gov.za
NI @ IT Weowd® et VAR
(DT DRWWY)

&.L.m@;} 213

MT TR, RBT ST

cedmerd  —27-11-4463800,

T :+27-11-4463847

B

©$oZ2EC T2d : http://www.sacob.co.va

SPAIN (3, ,=)

Camara Official de Comercio e Industria de
Madrid

Ribera del Loira, 56, 28042 MADRID, SPAIN
Phone: +34-91-5906900, Fax: +34-91-5906908
E-mail: info@cscamaras.cs

Website: http://www.camaramadrid.es

Instituto Espanol de Comercio Exterior
(ICEX)

Paseo de la Castellana, 14-16

28046 MADRID, SPAIN

Phone: +34-90-2446006, I'ax: +34-90-2349000
E-mail: icex@icex.es, Website: http://www.icex.es
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SWEDEN (2,¢@5)

EXPORTRADET

World Trade Center, Klarabergsviadukten 70
P/O/Box 240)

10124 STOCHOLM, SWEDEN

Phone: +46-8-58866000

Fax: +46-8-58866190

E-mail: CIC@swedishtrade.se

Website: http://www.swedishtrade.se

10124 &2 FE@LL0, & IHA
CaTmed : +46-8-58866000
0,5 : +46-8-58866190

=253, &° @ ClC@swedishtrade.se

®
Q)

0ZFE Y aed : httpy//www.swedishtrade.se

SWITZERLAND (2,83 0°e,0%)

Swiss Import Promotion Programme
(SIPPQ)

Stanpfenbachstrasse 85,

. O.Box 2407, 8021 Zurich, Switzerland.
Phone: +41-44-3655200, Fax: +41-44-3655202
Website: http://www.sippo.ch

International Trade Center

Palais des Nations

1211 Geneva 10, Switzerland

Phone:(41-22) 730 01 11 Fax: (41-22) 733 44 39
Website: http://www.intracen.org/

World Trade Organisation

Centre William Rappard, Rue de Lausanne 134,
CH-1211 Geneva 21, Switzerland

Phone: +41 (0)22 739 51 11

Fax: +41 (0)22 731 42 06

Website: http://www.wto.org/index.btm

R ROTREEF T ga’mea}a@ cu-'@errgo (D& &W)
=S S5 A° 85

Wb emey’ L0 oy
&b, T, 2407, 8021 5,01, 2.4 OFUR 0
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TURKEY (s38€)

Export Promotion Centre of Turkey
(IGEME)

Undersecretariat for Foreign Trade,
Mithatpasa Cad. 60 Kizilay

06420 ANKARA, TURKEY

Phone: +90-312-4172223, Fax: +90-312-4172233
F-mail: igemeege@igeme.org.tr

Website: http://www.igeme.org.tr

SF TpetFr TIReBT FowTT T B
(HBRDOA)
soRT AT LochNT T 0P Ui, NnEmA
T, 60 tud

@
06420 @cIT, &3
TrOmRed 1 +90-312-4172223, T, 5, ¢ +90-312-4172233

“Qﬁaﬂj@“ tigemeege@igeme.org. tr

££08WE® Ie? : hilp://www.igeme org.lr
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UNITED KINGDOM (03208, ¢3%° $0r°z30)

UK Trade & Investment

Kingsgate house, 66-74 Victoria Street
LONDON SWIE 65W

Phone: +44-20-72158000, Fax: +44-20-78281281
E-mail: enquiries@uktradceinvest.gov.uk
Website: hitp://www.uktradeinvest.gov.uk

o30d 838 worr I T Frow®
gome, rieess W, 66-74 D¥pe0ok A o
3 HF TR NN 6 X TR

ek} ™5

Bromeed :+44-20-72158000, 2,5, 42078281251
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: enquiries@uktradeinvest.gov.uk

£03WWER T . hitpy//www.uktradeinvest.gov.uk

UNITED STATES OF AMERICA (03»3;83z° % et &5° ©93003)

United States International Trade
Commission (USITC)

500 L Street SW , Washington, DC 20436, USA
Website: http://www.usitc.gov/index.htm
United States Department of Labor (DOL)
200 Constitution Ave.,

NW Washington, DC 20210, USA

Phone: 1-866-487-2365

Website: http://www.dol.gov/

Office of the United States Trade
Representatives (USTR)

600 17th Street NW,

Washington, DC 20508, USA

Phone: 202-395-6843

Website: http://www.ustr.gov/
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EPCH Offices & Contact Points

winewd 2pchuin

Head Office
Export Promotion Council for Handicrafts

"EPCH House", Pocket-6 & 7, Sector 'C, L5.C. Vasant Kunl New Delhi-110 070,
Tel+91-11-26135256/57/58/ 75 Fax: 49 1-11-2613551 /19 E-mail:epchivsnl.com

Regional / Representative Offices
Bangalore | Kolkata Maoradabad
Export Promotion Council for Handicrafts | Export Promotion Council for Handicrafts | Export Promation Council for Handicratts
302, 3rd Floor, Cears Plaza, | 53N, Sambhunath Pandit Street, 181441, Budhi Vihar,
Ko, 136, Residency Road, First Fioar, (Opp. Bangur Institute MNear Hero Honda Showroom,
Bangalore-560001 of Nueroscience & Psychiatry) Moradabad-244001
Tek: +91-80-22107367 | Kolkata-700025 Tel: +91-591-2480075
Tebefaw: +91-80-22107369 | Tel: +91-33-24191744; Faoe: +91-33-24191 745 Fax:+91-591-2480076
Ernail: bangalore@epch.com | E-mail; koficatat@epch.com Email: maradabad@epch com

B nalon o g
Agra Jaipur
Export Promotion Council for Handicrafts {Extn. Counter - Agra) Expart Promotion Council for Handicrafts
Cfo Handicrafts Exporters Association Piot Wo.4-1, “Sheel Mohar Plaza”,
11129, Bagichi Tulsiram, 2nd Floor, Tilak Marg, C-Scheme, Jaipur-302005
Shahganj Farchkulyan Road, Agra-282010 Mob: +91-9983321833
Tal: «91-562-2210246; Mob: +591-8126591641 E-mail; jaipenepch.com
E-mail: agra@epch.com

Jodhpur Saharanpur
Export Promotion Coundi| for Handicrafts MNationzl Centre for Photo and Picturs Framing Technology
Cio Jodhpur Handicrafts Exportars Association UPEC Complex, Mandi Samiti Road,
SPL-1, Basni Industrial Area, Jodhpur Saharanpur-247001
Tel.: +91-291-2720373; Mob! +91-8766006937 Tel: +91-132-26130593; Mob: +91-9027463858
E-mail: jodhpur@epch_com E-mail: saharanpur@epch.com

Important Contact Points at EPCH Headquarters

Sectlon Email Ext. Mo,
Mermbership membership@epch,com 121
renswmembership@epch.com
Palicy policy@epch.com | 118
Fairs ingidepch.com | 1o
Accounts accounts®epch.oom | 132
MDA mdasiepch,.com | 123
Trade Complaints aksifepch.com, projects@epchocom | 1057127



EXPORT PROMOTION COUNCIL FOR HANDICRAFTS | soe:ge Smynd dg) ©@=358 Sio@e
"EPCH HOUSE®, Pocket 6&7, Sectar 'C', LSC, Crayshe ERE, ol AT, TH D A Semanrs,
Vasant Kunj, Mew Delhi-110070 Crem ghomt, g chEd-110070
Tel: +91-11-26135256 Fax: +91-11-26135518 & 19

caomon: +#-11-16135154 T -1 1-IARASSIN & 1Y
Email: mallsi@epch.com. Website: www.epch.in

W—il_lu" minilsar epehocom, HMoXEREL =t n“u.rprll.in

(Published under Financial Assistance of Office of Development Commissioner (Handicrafts),

Ministry of Textiles, Government of India)



